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Problems Raised 
at Council 


By TED MURPHY 
President 

I spent the week starting May 29, 
1978 at the Union Hall discussing dif¬ 
ferent functions of the president’s 
job with Brother Taylor. I did not 
officially take 
office until the 
membership 
meeting of June 
1, 1978 when the 
new Executive 
Board took of¬ 
fice. The Gen¬ 
eral Motors Intra 
Corporation 
Council met in 
Oshawa during 
that week. The 
Benefit Plans (Insurances, SUB, 
Pensions and Health & Safety) 
committees from all the General 
Motors plants under our Master 
Agreement met on Wednesday, May 
31, 1978.1 tried to attend as many of 
the meetings as possible. 

SUB 

The SUB appeals on the Short 
Work Week Benefits due to the 
snowstorm have been discussed by 
the Local Committees in all the 
plants , and are still being denied by 
the Company. Also, the grievances 
that were filed against the Company 
taking monies out of approximately 
600 brothers and sisters’ pay in the 
“B” Plant in Oshawa have been re¬ 
ferred to the Fourth Step and should 
be discussed shortly. 

PENSIONS 

At the pension meeting, it was re¬ 
ported there are very few people re¬ 
tiring because of the increases in the 
pension that take effect in October. 
However, there are a lot of problems 
on credited service, and the pension 
representatives from each plant are 
attempting to resolve these prob¬ 
lems. 

On Thursday and Friday, the 
General Motors Intra Corporation 
Council met. This Council consists 
of the presidents, chairmen, and 
shop committee members from each 
of the plants covered under the Mas¬ 
ter Agreement. There was an elec¬ 
tion held on Thursday for the execu¬ 
tive of the Council. Leo Rustin from 


St. Catharines was elected as chair¬ 
man. Bob Longeuay from Windsor 
transmission plant was elected 
vice-chairman. Jim Moran from 
Windsor trim was elected as record¬ 
ing secretary. Harry Irwin, our plant 
chairman, was elected as a trustee. 
The remainder of the Thursday 
meeting was reports from the various 
plants. 

On Friday, Brother Bluestone, 
Vice-President, addressed the meet¬ 
ing, and there was a considerable 
amount of discussion on cases not 
being discussed at the Fourth Step 
and arbitration level. There will be a 
meeting on June 5, 1978 with Bob 
White, Vice-President and Canadian 
Director, and Brother Bluestone to 
try and speed up the procedure on 
these cases being discussed. 

The delays in having these cases 
discussed is one thing that is very 
frustrating for a district commit¬ 
teeman in the plant. In District No. 6, 
we have three wage problems that 
have been referred to arbitration for 
over two years. These or Headlight 
Adjust and the Air Conditioning 
check operators have been denied 
the inspection rate plus the retroac¬ 
tive pay. 

Also, the brothers working in sal¬ 
vage at the back of the Parts building 
are being paid an improper rate, and 
these grievances have been referred 
to arbitration for a considerable 
length of time. 

It’s my opinion that these cases 
should be arbitrated as soon as pos¬ 
sible if the Company does not want 
to resolve them immediately. 

At the membership meeting on 
June 1, 1978, we had a fair turnout, 
and I hope that this continues. The 
General Membership meetings will 
be cancelled for the months of July 
and August as they have been in the 
past. In September, the meetings will 
start again. If something is bothering 
any brothers or sisters in the plant, 
let’s discuss it at the Union Hall and 
not let it fester in the plant. It’s your 
Union, and every member has an 
equal right to speak. 

Because of the Cost-Of-Living in¬ 
crease on June 5, 1978, all G.M. 
brothers and sisters will receive an 
additional 11 cents per hour. 
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Sit-Downs Complicate 
Grievances 


By HARRY IRWIN 
Chairman 

G.M. SHOP COMMITTEE 
REPORT 

COST-OF-LIVING 

The amount of cost-of-living allow¬ 
ance which will be effective for the 
period beginning June 5,1978, will be 
66 cents per hour. This is an 11 cent 
increase over the 
last adjustment 
and will be the 
rate used in the 
calculation of 
vacation pays. 
Each year your 
vacation pay is 
calculated on the 
basis of the high- 
est average 
straight time rate 
for the last pay 
period in which you work and which 
ended prior to May 1 or prior to June 
15. 

At the time of writing, it looks like 
these vacation pays will be calcu¬ 
lated in the week of July 2nd and 
distributed to the employees on 
Thursday night July 6 and on day 
July 7. 

SIT-DOWNS 

Sit-downs do not resolve the prob¬ 
lems. They only complicate them. 
We have an orderly procedure to set¬ 
tle disputes between the Union and 
Management and this procedure 
should be followed. When workers 
participate in work stoppages, it al¬ 
ways ends up with a number of inno¬ 
cent workers penalized for sitting 
down. The real issue, suspension, or 
working condition is forgotten about 
because the Union representatives 
have to negotiate the jobs of the 
members penalized for sitting down. 
Furthermore, there is a loss of wages 
for all the other workers who are sent 
home because of the sit-down. 

Once more, it should be em¬ 
phasized, sit-downs don’t resolve 
the problems! 

In the Truck Plant a bad situation 
arose as a result of a worker who was 
playing with a fire extinguisher. The 
worker was assessed a 30-day pen¬ 
alty which was later reduced to a 
one-week penalty and the employee 
has to serve three days. Before I 
could get to the plant however, after 
midnight on Monday, May 29, 


supervision had sent the shift home 
as a result of the sit-down over the 
incident about the fire extinguisher. 
Before I left the plant that night that 
part about the employee and fire ex¬ 
tinguisher had been settled. 

But again because of the sit-down, 
a further meeting had to be 
scheduled for the next day to discuss 
the penalties for the work stoppage. 
A lot of innocent employees were 
hurt plus 16 employees received 
G-134’s and some time off. All the 
other employees lost about two 
hours pay because the shift was sent 
home. All this was accomplished be¬ 
fore we could try out the grievance 
procedure. 

NOW THE NORTH PLANT 
SIT-DOWN 

On this issue I place the blame 
squarely on Management’s shoul¬ 
ders where it belongs. 

As I understand it, at the last set of 
negotiations in 1976, under working 
conditions, North Plant Manage¬ 
ment agreed with the Union that 
there was a serious ventilation prob¬ 
lem in the Wiring Department and 
would correct this by installing a 
proper air supply and exhaust sys¬ 
tem. Two years later, the Company 
has installed a mickey mouse ventila¬ 
tion system that does not perform the 
job. No exhaust yet. 

The Company further com¬ 
pounded the problem by blocking in 
half of the windows on the second 
floor. There had been a previous sit- 
down over the same issue and at that 
time more commitments were made 
and more promises. The floor super¬ 
visors and maintenance people have 
requested the North Plant wheels to 
do something about this problem. 

But we should point out that the 
windows were blocked in so that 
they formed a wall for the new ultra 
modern office next door. The Com¬ 
pany has spent hundreds of 
thousands of dollars on this office, 
air conditioned, carpeted through¬ 
out, landscaped inside and out, glass 
panel walls, non glare lighting, and 
open for business all in one year. 

But what about the workers next 
door, no proper ventilation, no air 
conditioning, no nothing. But on this 
one Mr. Boss, you can do better. 

Fix the problem, forget the sus¬ 
pensions, you caused it. 



The Municipal Scene 


By BRUCE McARTHUR 
Regional Councillor 
and Oshawa Alderman 

Armstrong Homes in the recent 
past had tried to have a high rise 
apartment development approved on 
the former Ontario Steel property, 
which was on 
Ritson Road 
North across 
from the North 
Plant. Both the 
UAW, General 
Motors and the 
area residents 
took great ex¬ 
ception to the 
building of two 
ten storey 
apartments in 
this location. Both the UAW and 
General Motors foresaw, and rightly 
so, future objections to the continu¬ 
ing operation of the North Plant as an 
industrial operation because of noise 
complaints etc. 

On May 29, 1978, Armstrong 
Homes announced that they in the 
near future will be building a 95,000 
square ft. industrial mall on the Rit¬ 
son Road site. The building will be of 
good quality and will upgrade the 
property and be a benefit to the 
neighbourhood and Oshawa. In addi¬ 
tion we can expect the employment 
of a minimum of 250 jobs being 
created. 

LOCAL LABOUR ISSUE 

Last month I reported that the use 
of local labour on Regional contracts 
wherever possible was defeated on a 
tie vote with our Regional Chairman, 
Walter Beath, casting the deciding 
vote against the use of local labour. 


Once again the issue was rein¬ 
troduced in a modified form and the 
use of local labour wherever possible 
was passed. 

The issue still received a great deal 
of opposition from the anti-local 
labour and anti-labour people on Re¬ 
gional Council. There is no question 
that unions are not welcomed to an 
alarming amount of elected people 
who sit on that Council. The people 
who voted against the local labour 
issue are as listed below: 

J. Anderson, Pickering; G. Davie, 
Uxbridge; G. Fisher, Pickering; D. 
Hadden, Brock; G. Herrema, Ux¬ 
bridge; C. Mackie, Ajax; L. Mal¬ 
colm, Scugog; K. Matheson, Picker¬ 
ing; A. Robertson, Pickering; K. 
Rynard, Brock; B. Taylor, New¬ 
castle; J. Thompson, Whitby. 

SLUMS! 

Oshawa could have a very serious 
slum problem in the future if certain 
Neighbourhood Improvement Pro¬ 
jects (NIP) do not proceed. At the 
present, Oshawa doesn’t have a slum 
problem even though some homes do 
need a good deal of attention. The 
land speculators and absentee land¬ 
lords have usually opposed these 
improvement projects as it means 
that they can no longer blockbust, a 
method which they drive down an 
area to buy cheap. Since the first 
Oshawa NIP program began there 
can be seen an area which has come 
back. They are no longer old homes 
needing repair, but a solid residential 
area with pride of ownership. I men¬ 
tion this because of the lobby and 
pressure from the vested interest for 
their financial benefit off of the backs 
of the average homeowner. 



Truck Plant News & Views 


By PAT THRASHER 
Committeeman, Zone 56 

The traffic problems in getting out 
of the truck plant, “A” and “B” 
body shop and the chassis plant, are 
getting worse with the addition of 
more employees 
in the plant, 
especially in the 
truck system. On 
night shift all the 
plants quit at 
2:30 a.m. caus¬ 
ing havoc going 
west to Steven¬ 
son Road or 
going east on 
Wentworth 
Street. On the 
day shift the traffic is not as bad be¬ 
cause of the fact the truck plant gets 
out at 3:30 p.m., the “A” and “B” 
body shop at 3:42 p.m., the chassis 
plant at 3:36 p.m. and parts and ser¬ 
vice at 3:12 p.m. 

With the speed of the truck line 
going to 45 jobs per hour, in August 
1978 solutions have to be found for 
the traffic problems. On Wednesday, 
May 24, 1978,1 approached General 
Superintendent Ron Cox about the 
possibility of starting the truck plant 
12 minutes early on day and night 
shift. This would mean starting at 
5:48 on the night shift and 6:48 on the 
day shift. Consequently the truck 
system would be off work at 2:18 
a.m. on night shift and 3:18 p.m. on 
day shift. 

Personally I think this would al¬ 
leviate the traffic problems and give 
our truck plant people a jump on the 


rest of the plants in getting home. 
This would also benefit the “A” and 
“B” body shop and the chassis 
plant. 

At that same meeting Ron Cox and 
I also discussed the possibility of 
starling the truck plant at 4:30 p.m. 
on Friday night shift. This would 
allow our people to get off work at 
1:00 a.m. Saturday morning. This 
has many advantages to employees 
who are going away for the weekend 
to get to their cottages in good time 
and employees who are not going 
away could get home and watch a 
late movie or just get to bed and have 
a half decent night’s sleep, not ruin¬ 
ing their Saturdays. 

Before any of these suggestions 
put to Ron Cox can be implemented, 
I suggested each foreman in the plant 
take a survey to see if the people 
wanted these changes. Talking to the 
other union representatives in the 
truck plant they agreed that these 
suggestions have a lot of merit. 

I talked to Ron Cox again on May 
26, 1978, to see if we could get the 
survey of employees started Tues¬ 
day, May 30, 1978, getting the views 
of the workers by June 15, 1978. If 
the employees in the plant want 
these changes then I’m sure we could 
get them implemented by June 19, 
1978. The changes if adopted could 
be tried on a trial basis of say 60 or 90 
days. At the end of this trial period if 
the employees did not like the 
changes we could go back to the old 
system. 

With the new starting times the 
rest periods would still be two hours 



Support Fleck Strikers 


By RUSS RAK 

The 90 women workers, members 
of UAW Local 1620 who are on 
strike at Fleck Manufacturing in 
Centralia, Ont., are without a doubt, 
the most 
courageous 
women in Cana¬ 
da. Before the 
strike their 
hourly wage rate 
was $2.85 an 
hour, with un¬ 
safe working 
conditions, in¬ 
adequate wash¬ 
room facilities 
and the plant was 

infested with rats. 

Since they were forced to go on 
strike on March 6, 1978 to back up 
their demands for a first union con¬ 
tract, an increase in wages and safer 
working conditions, they have been 
subjected to vicious harassment and 
intimidation on the picket lines every 
day by hundreds of Provincial Police 
who are being used to escort a bus 
load of scabs into the plant. 

On Wed. May 24, 1978 50 police¬ 
men wearing helmets with plastic 
shields and armed with 3-foot long 
riot cltibs, attacked the picketers, 
swinging their riot clubs at random. 
Several of the women pickets were 
hit in the stomach and knocked to the 
ground. Another 50 riot-equipped 
police stood in reserve nearby. 

NO ORDINARY STRIKE 

This is no ordinary strike. It is a 
strike in which the Bill Davis provin¬ 
cial government is obviously directly 
involved. Take into account: 

— 50% of Fleck Manufacturing is 
owned by the family of James Fleck, 
who happens to be Deputy Minister 
of Industry and Tourism and who 
also served as personal advisor to 
Premier Davis a couple of years ago; 

— The Provincial Police are under 
the direct control of the Premier who 
appoints the Police Commissioners, 
and the police are paid by the provin¬ 
cial government; 

— The cost of maintaining hundreds 
of police (excluding wages) at the 
Fleck plant has already exceeded $1 
million, yet Bill Davis and his gov¬ 
ernment refuse to do anything to 
compel Fleck management to 
negotiate with the union to end this 
strike. 


What this adds up to is a ganging 
up on the trade unions in Ontario by 
the Davis government, the 
employers and monopoly interests 
which want to maintain total control 
of the economy with guaranteed 
higher profits. This gang see the 
UAW as the main threat to their con¬ 
trol. That is why they are using tax¬ 
payer’s money to train and use their 
police as goon squads to break strikes 
and intimidate and prevent workers 
from joining a union. Their obvious 
objective is to undermine and de¬ 
stroy the UAW in Ontario and to 
make this province a low-wage area 
which will guarantee monopoly un¬ 
restricted control and fabulous pro¬ 
fits. 

FLECK: 

EVERYONE’S FIGHT 

This is why the strike at Fleck is 
everyone’s fight and needs to be 
supported by the entire labour 
movement in Ontario. We must do 
everything we can to help those 90 
courageous women by joining them 
on the picket lines and giving them 
financial and moral support. On Fri¬ 
day, June 16, a plant gate collection 
will be taken up for the Fleck strik¬ 
ers, so be prepared to contribute 
generously. In doing so, you will be 
defending your own rights. 

However, for this strike to be won, 
it will also require united political ac¬ 
tion by all Ontario unions pressuring 
the Davis government to stop using 
police as strikebreakers. At our 
Local 222 membership meeting on 
June 1st, I moved the following re¬ 
solution, which was adopted unani¬ 
mously. 

WHEREAS: It is obvious that the 
Davis provincial government is im¬ 
plicated in the indiscriminate use of 
riot-equipped Provincial Police to 
assist Fleck management to harass 
and intimidate striking workers and 
thwart union organization; 

THEREFORE BE IT RESOL¬ 
VED: That the UAW organize and 
lead a mass demonstration of its 
membership and all organized labour 
in Ontario to Queen’s Park, demand¬ 
ing that the provincial government 
prohibit the use of any police in any 
labour dispute as scab protectors and 
goon squads that violate the legal 
rights of workers to strike and picket 
for union rights, a living wage and 
humane working conditions. 



after starting time and two hours 
after dinner and the lunch hour five 
hours after the starting of the shift. 
Remember only you the employee 
can implement a change of this na¬ 
ture so when the foreman asks your 
opinion — state whether you are for 
or against the new changes. 

If anyone has any further ques¬ 
tions, you can contact any of the 
committeemen in the truck plant and 
they will gladly explain it further. By 
the time this issue of the Oshaworker 
is out the survey will print the results 
in it in detail. 


66 Staggering" 
human 
losses 

OTTAWA (CPA) — The newly- 
appointed development officer for 
health and safety programs at the 
CLC Labour Education and Studies 
Centre says $1.5 billion is lost to the 
economy “at the very least’’ to in¬ 
juries on an annual basis, but that 
figure can’t measure “the staggering 
loss in human terms’’ due to work¬ 
place accidents. 

Victor Rabinovitch, appointed to 
the post May 8, says workers com¬ 
pensation costs “don’t even begin’’ 
to measure the real cost of injuries. 
He estimates that for every dollar 
paid out in compensation benefits, a 
further $10 to $15 are lost to 
employers in damages, investigation 
costs and lost production. 

Rabinovitch charges that compen¬ 
sation board figures “seriously un¬ 
derestimate the extent of the prob¬ 
lem’’ of industrial health and safety. 
Most compensation boards don’t 
acknowledge the existence of indus¬ 
trial diseases such as cancer caused 
by workplace conditions, he says. 
“But it’s there whether they 
acknowledge it or not.’’ 

Appointed to his new post after 
resigning as executive director of the 
Manitoba labour department safety 
and health division, Rabinovitch 
says Manitoba “is in many ways 
quite typical’’ of the health and 
safety situation found in the rest of 
the provinces. 

He resigned in Manitoba because 
there was “literally a crisis’’ in 
workplace health and safety, and the 
provincial government headed by 
Tory premier Sterling Lyon wasn’t 
doing anything about it. 

Rabinovitch charged in his resig¬ 
nation letter to Manitoba labour 
minister Norma Price that the safety 
and health division was “grossly un¬ 
derstaffed’’ and that there was a 
“lack of departmental commitment 
to confronting Manitoba’s far- 
reaching safety and health prob¬ 
lems.’’ 

He says he hopes to help the 
labour movement develop and im¬ 
plement health and safety policies by 
providing co-ordination for existing 
programs, educating union staff rep¬ 
resentatives and members, helping 
provide the necessary resources for 
policy development and represent¬ 
ing labour on national bodies. 

Rabinovitch sees action in both 
the legislative and collective bargain¬ 
ing fields as being necessary for ac¬ 
tion on the health and safety front. 
Legislation must be more than 
“words on paper,’’ he says, com¬ 
menting that “labour can’t just sit 
back and say that law enforcement is 
sufficient.’’ He says the union 
movement must continue to put 
teeth into health and safety protec¬ 
tion by ensuring there are adequate 
contract provisions to protect work¬ 
ers. 
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1 ST VICE-PRESIDENT’S COLUMN 


Are You Really Interested 
In Saving Money? 


By ABE TAYLOR 

Many thanks to those who took 
time out during the recent elections 
to support me for this position plus 
District Council. In future editions, I 
wish to make 
some comments 
on the job of 1st 
Vice-President 
because it ap¬ 
pears the mem¬ 
bership should 
be educated on 
what jobs are 
paid and the ones 
which are not. 
This one is not. 
As a Board of 
Directors member of our Food — Di¬ 
rect Buy Co-Op Store, I wish to in¬ 
vite our membership or a non¬ 
member friend to come see our 
Co-Op Store at 33 Waterloo St., one 
block south of Wentworth St. off 
Ritson Rd. South. 

I mentioned in my last article a 
comment which stated cheaper food 
prices for Local 222 members. 

Prior to the chain stores mention¬ 
ing no name brand items, I ran into 
an outlet in Toronto which would 
give our membership cheaper food 
prices. I had this dealership run me 
off a list of prices, your food Co-Op 
manager investigated these, and the 
results are encouraging. I expect our 
Co-Op members will save at least an 
extra 10% on these purchases alone. 
Remember, all this stuff is name 
brand, packaged by leading man¬ 
ufacturers, and the only difference is 
the label in some cases. 

Example, our President the other 
day sampled a can of no name brand 
corn, 12 oz. The brand name sells 
downtown for approximately 47c a 
can, we are selling this corn for less 
than four for $1.00. 

Another example, for information 
purposes, name brand pork and 
beans, 19 oz. size, downtown 69c. 
King Beach beans, Co-Op, 19 oz., 
two for 69c. Customer comments, 
“delicious”. 

Visit the store, ask for a courtesy 
pass to investigate and shop once for 
a $2.35 shopping fee, which is the 
normal shopping fee for the member¬ 
ship. If you like it, you may join, if 
not, you haven’t lost anything. 

HOW THE CO-OP WORKS 

The Oshawa Co-Op is owned and 
controlled by its members. The con¬ 


cept of the Co-Op is to recycle any 
profit that is made back into the 
buildings, equipment, etc. to im¬ 
prove our operation. The Co-Op’s 
purpose is to purchase the best qual¬ 
ity selected merchandise at the low¬ 
est possible price and offer it for sale 
to its members. Therefore the Co-Op 
does not use lost leaders (i.e. selling 
products below costs,) to bring cus¬ 
tomers into our stores, as practised 
by chain stores. This practice would 
force the price of regular merchan¬ 
dise up to cover losses by using this 
chain store method. 

To become a member in the 
Co-Op, the requirements are that 
you purchase $110.00 in Shares at 
$5.00 a share. To qualify for a mem¬ 
bership, you are required to pur¬ 
chase at time of signing a member¬ 
ship application — two (2) shares 
($10.00) plus a ($1.00) joining fee. 
The purchase of one share ($5.00) 
per month minimum is required until 
you have purchased $110.00 in 
shares (22 shares). 

A service fee of $2.35 per week is 
required, which helps to pay for the 
operating costs of the business (i.e. 
utilities, employees wages and bene¬ 
fits, taxes etc.). 

Members vacations: The $2.35 
service fee is required for the first 
three weeks absence and then $1.00 
service fee per week for each addi¬ 
tional week during a members ab¬ 
sence. Your Co-Op membership 
number, plus the $2.35 weekly ser¬ 
vice fee may be used by a friend, 
relative etc., relieving the member of 
the weekly service fee. 

Pensioners membership: To qual¬ 
ify for a pensioners membership, 
both parties must be retired. Share 
capital to be purchased is $60.00 (12 
shares), and the weekly shopping fee 
is $1.20. 

Pensioners vacations: The $1.20 
service fee is required for the first 


three weeks absence, then $1.00 per 
week for each additional week. Pen¬ 
sioners going on an extended vaca¬ 
tion for a period of more than two 
months, will give regular termination 
notice of eight weeks, and will not be 
charged the $5.00 re-joining charge if 
the share capital is left in the Co-Op. 

Additional services are available 
for the Co-Op members — purchas¬ 
ing of Gas with a $10.00 non- 
refundable fee during membership in 
the Co-Op. Access to the general- 
merchandise department, plus goods 
offered by various companies at dis¬ 
count prices. 

Four weeks free shopping fees are 
given to any member that gets a new 
member to join the Co-Op. Your 
membership number must be given 
by the new member to qualify for the 
free shopping fees. 

Your membership in the Co-Op 
saves YOU money — and helps to 
make your Co-Op a success. 

People tell us from time to time we 
can buy some items cheaper at the 
chain stores. You’re right, they are 
known usually as lost leaders. The 
Co-Op Board policy is, whenever 
lost leaders are displayed at the chain 
stores, by all means buy the item 
there. 

WANTED: 700 NEW CO-OP 
MEMBERS 

I want 700 new Co-Op members 
immediately. I want each Co-Op 
member presently to take a new po¬ 
tential member to the store and show 
off this store. Everyone in the mem¬ 
bership is welcome to come. Your 
savings will surprise you. We have a 
direct buy store, gasoline as well as 
food. On just two items purchased 
through direct buy to date, namely 
golf clubs and a snowblower, I’ve 
saved my share capital. If I were to 
quit the store in the future for some 
reason, I can get my share capital 
back. 


Cut out this coupon and mail to: 

Oshawa Co-Op, 33 Waterloo St., Oshawa, Ontario. 

Name. 

Address. 


Telephone No 



Cost of Living Adjustment 


By JOHN KOVACS 
Committeeman, Zone 54 

The week when you receive this 
issue of the Oshaworker, you will 
also notice a rate adjustment of your 
cost of living on your pay stub. Be¬ 
cause of the 
combined U.S. 
and Canadian 
Consumer Price 
Index rise, we 
are getting ele¬ 
ven cents over 
above the 55 
cents, and the 
total cost of liv¬ 
ing allowance 
per hour will be 
66 cents, effec¬ 
tive June 5, 1978. This is very signi¬ 
ficant because your vacation pay will 
be calculated with the adjusted cost 
of living allowance, and a brother 
with 20 or more years seniority will 
receive $22.00 more, as a result of 
200 hours times 11 cents equals 
$22.00. 

Prior to our last contract, and cost 
of living adjustment came a few days 
after our vacation pay was calcu¬ 
lated, and resulted in a substantial 
savings for the Company. 

Before writing this article, lots of 
questions were asked on this subject, 
and it should help some of you who 


do not read the Company Bulletin 
Board regularly. 

TURN DOWN YOUR STEREOS 

I have received some complaints 
from a few brothers because of high 
volumed stereo sets at certain work 
stations. 

It is extremely difficult for a Union 
Representative to resolve this kind 
of problem, as the complaint is 
against a brother, and not the Com¬ 
pany. Be courteous, and use com¬ 
mon sense. Certain individuals have 
sensitive hearing, and what could be 
pleasure to you, could be pain and 
aggravation to others. 

It is difficult enough to put up with 
the monotony of the assembly line in 
the best of conditions. If a brother or 
sister complains to ydu —turn down 
the volume. If you don’t, you could 
lose the privilege of having a radio at 
your work station. 

“B” PLANT SHUT DOWN 

It has been known for some time 
that the Car Assembly Plant “B” 
System will be shutting down for 
three weeks commencing July 31, 
1978. 

Of the three weeks, the first week 
will be layoff, and the official two 
weeks vacation will be the week of 
August 7th and week of August 14th. 
Remember, that in order to qualify 


for SUB you have to be laid off. 

Another important thing, if you 
have served your waiting period for 
UIC through Sickness and Accident, 
it will be valid for a period of one 
year. Also remember that the UIC 
Act has changed so many times in the 
past two years, that you have to have 
an expert’s advice when filing for it. 
Remember that we do have such an 
expert in the Union Hall in Wilf Duf- 
field. You can contact him in person 
or phone 723-1187. 

ONE YEAR LEFT ON 
PRESENT CONTRACT 

Time went by fast the past two 
years. The next year will be a busy 
one for In-Plant Representatives. 

As in past years I will be relying on 
all of you in my zone, as I’m already 
preparing my amendments for the 
1979 contract negotiations. 

Any of you who would like to see 
changes in our Collective Agree¬ 
ment, Local or Master level, write 
down your idea or your proposal and 
pass it on to me. You could also talk 
it over with me. I will make sure that 
it gets to our District Committee¬ 
man, who will do the negotiating for 
our District. 

This is the one time you have a 
chance to have your say in the con¬ 
tract. Help us to help you. 



Students Unemployed 


By ED BROADBENT, M.P. 

Young people looking for their 
first jobs will be leaving our schools 
and universities in the next few 
weeks. Unfortunately, thousands of 
these eager 
young men and 
women will not 
find jobs for 
months. I am 
told that about 
one million stu¬ 
dents will be 
looking for 
summer jobs and 
another quarter 
million will be 
graduating and 
looking for permanent work. 

As the father of an 18-year-old, I 
know how serious the problem is that 
our young people face today. At a 
time when young men and women 
should be excited at the outset of 
their adult lives, many thousands 
will face instead months of despair. 
Many will feel they have become a 
burden on their parents, a drain on 
society. 

They will feel that our country has 
failed them. 

What is worse, the Liberal 
government, of the past 10 years, has 
failed to develop an economic cli¬ 
mate in which this depressing job 
situation is going to improve. Busi¬ 
ness and industry in Canada will 
create new jobs this year, but they 
will fall far short of demand. We al¬ 
ready have more than one million 
Canadians out of work. The reason 
we have chronic unemployment lies 
in the fact that we have become 
much too dependent on our mining, 
oil, and other unprocessed natural 
resources as a source of jobs. 

It takes one Canadian worker to 
dig up a bucket of ore and export it 
out of the country. But it takes 10, 
20, and sometimes hundreds of 
workers in other countries to convert 
that bucket of ore into machinery, 
cars and TV sets. Every time we ex¬ 
port resources, we export jobs. 

In the past few weeks in Parlia¬ 
ment, members have been discus¬ 
sing a law increasing the amount of 


money available for an export 
development bank. Once again we 
find that we are exporting our jobs. 
We continue to lend money to 
foreign countries and our own corpo¬ 
ration to develop factories and mines 
in other countries which will com¬ 
pete with our own industries at 
home. Our young people will never 
be able to apply for those jobs, let 
alone get them. 

There is nothing complicated 
about why we do not have a strong 
manufacturing sector or why we im¬ 
port so much of the manufactured 
goods we buy as consumers. We 
simply do not have the factories to 
make the goods we need. 

We do not have those factories be¬ 
cause the federal government has re¬ 
fused to develop an industrial game 
plan for Canada. The Liberal 
government has provided no indus¬ 
trial strategy, yet every major coun¬ 
try we trade with throughout Europe 
and Japan have followed such plans 
for years. They have worked so ef¬ 
fectively for these countries that 
when their currency is now mea¬ 
sured against outs, we end up with an 
88-cent dollar. 

I am confident Canadians want the 
truth about the economic difficulties 
we face, that as a people we are pre¬ 
pared to make sacrifices to build a 
better country and to ensure that our 
children have opportunities. 

If we are to help Canadian busi¬ 
nessmen develop the factories that 
will provide jobs for our sons and 
daughters, we must begin now to im¬ 
plement a tough-minded industrial 
strategy. My party has carefully 
drawn up an outline for exactly such 
a program. We have shown how in 
industries like plastics, machinery, 
and cars, thousands of new jobs 
could be created in the private sec¬ 
tor. We are the only party which has 
prepared this sort of policy. If you 
would like me to send you a copy, 
please write to me at the House of 
Commons in Ottawa. 

I believe Canada can provide our 
young people with jobs and exciting 
opportunities. We must take action 
now. We need jobs first. 



Yews and Views 
from Parts 


By BURT BUSKER 
District Committeeman 

SUMMER HELP 
REPLACEMENTS 

As District Committeeman of 
Parts and Accessories, I have taken 
the position with Management that in 
order to provide Department No. 1 
personnel with 
as much time off 
as possible for 
the purpose 
of allowing 
employees to 
take their vaca¬ 
tions, the Com¬ 
pany will first re¬ 
call in seniority 
order, the re¬ 
quired number of 
impaired 
employees, who have been perma¬ 
nently laid off as of June 1 each year 
in accordance with Letter 15 of the 
Local Agreement. 

Furthermore, the G.M. Top 
Committee has proposed to the 
Company that first consideration 
should be given to students of par¬ 
ents working in General Motors. 
Some 180 students will be hired for 
summer replacements in Parts and 
Accessories. 

DELETE SEPARATE 
OVERTIME GROUP 

After the 1976 negotiations, the 
former District Committeeman had 
agreed to set-up a special overtime 
group for the warehouse attendants 
who are performing the work of the 
former receiver checkers classi¬ 
fication. Contractually, pursuant to 
Paragraph 159 of the Master Agree¬ 
ment, all warehouse attendants 
working in Parts and Service on each 


shift should be combined into one 
overtime group. Likewise, some 
warehouse attendants are being 
moved around by the Company to 
different jobs within the warehouse 
attendant classification in accor¬ 
dance with the letter which was 
negotiated on November 22, 1976. 

As results of having a separate 
overtime group within the ware¬ 
house attendant’s classification, the 
Company did not request any (re¬ 
ceiver checkers) warehouse atten¬ 
dants to work overtime at triple time 
on May 22, 1978. The set-up of a 
special overtime group for receiver 
checkers is only an agreement 
reached by our former District 
Committeeman and not by me. 

G-134 SETTLED 

Ever since day one a foreman from 
the packing line area has not been 
seeing eye to eye with a Brother Al¬ 
len. I don’t know whether or not 
some Parts supervisors are capable 
of looking after their own groups, or 
the packing line foreman was just 
acting out of his jurisdiction by trying 
to assess Brother Allen with another 
blue slip. Anyway, Brother Allen 
was issued a second G-134 within a 
month after being accused of doing a 
puzzle during working hours. After a 
two minute heated discussion in the 
foreman’s office involving the fore¬ 
man and the grievant, both the 
committeeman and myself were 
puzzled for being ousted from the 
office by the packing line foreman. 

At a later time when the tempers 
had cooled down, another meeting 
was held with the foreman and the 
grievant and the G-134 was retracted 
with the objection in mind of reach¬ 
ing a better workable relationship be¬ 
tween both parties involved. 
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SWAP COLUMN 


NEXT ISSUE — JULY 6 9 1978 

DEADLINE FOR NEWS AND ADS — FRIDAY, JUNE 23,1978 


FOR SALE 


18-FT. BAYLINER fibreglass boat, com¬ 
plete convertible top, seats 7, deep-V 
hull, 115 h.p. Mercury motor, power tilt 
etc., used one season. Call: 728-8496 

1974 HONDA 750, low mileage, headers, 
$1100. Also 1974 V.W. $1100.1974 V.W. 
engine, $75. Call: 723-7405 

1974 AMC HORNET, 4-door, V-8, au¬ 
tomatic, P.S., P.B., AM-FM stereo, radial 
tires, undercoated, $2000 certified or 
$1850 as is. Call: 725-3732 

1974 FORD VAN, 6 standard, as is, 
needs body repairs, 85,000 miles, best 
offer. Call: Whitby 668-9893 

73 MONTEGO STATION WAGON, good 
condition, asking $1800. Call: 728-7272 

TWIN SIZE BEDSPREADS, $15. Part set 
of dishes, includes some serving pieces, 
$20. Miscellaneous other small house¬ 
hold items. Call: Bowmanville 623-7102 
after 2 p.m. 

SUPER GRANGE CLARINET, in excel¬ 
lent condition, case, cleaner, cork- 
grease and reed included, asking $100 
or best offer. Call: Whitby 668-0083 after 
5 p.m. 

30". GREEN HOOD FAN, $35. Portable 
rotisserie/bake/broil oven, $70. Half-ton 
field stone, $10. Call: 576-6870 

’67 IMPALA, one owner, good condi¬ 
tion, $150 as is. Call: 728-6356 

1977 CAMARO, LT 350, 4-barrel, auto¬ 
matic, tilt steering, tinted windows, air 
conditioned, many more options, must 
be seen to be appreciated, 13,000 miles. 
Call: 728-3795 or 725-9868 

STAINLESS STEEL SINK strainer and 
drain pipe, complete, $15. Call: 725- 
5636 

1973 29-FT. AIRSTREAM and 1974 3 / 4 - 
ton Chev pickup, 454 motor, 35 options 
on both. Sell as unit or trailer separate, 
excellent condition, $15,000. Call: 723- 
1026 

ELECTRIC LAUNDRY TUB pump, with 
Va h.p. motor made by McDougall, 
pumps 416 G.P.H. at 6' head, excellent 
condition, $40. Call: Blackstock 986- 
5390 

33 EVINRUDE, electric start controls, 
gas tank, A-1 shape, asking $350. Call: 
Whitby 668-7121 

1975 HONDA 175, 4000 miles, perfect 
condition,$795. Call: Brooklin 655-4437 

16' JAYCRAFT BOAT, orange metal 
flake, 115 h.p. Mercury power trim, in¬ 
cludes trailer, skis, 2 tanks, quad tape 
deck, extinguisher, excellent condition. 
Call: Bowmanville 623-5307 

ONE PAIR AIRPLANE pontoons, $600. 
Call: Uxbridge 852-6034 

1973 VEGA HATCHBACK, good for sec¬ 
ond car, as is, $500 or best offer. Call: 
725-8997 

BEDDING. TV tray set. Books, dishes, 
ornaments, jewellery, ladies coats, 
dresses, slacks, blouses, nightwear, 
sizes 14-16. Other small household 
items. Call: 723-6807 

CCM 5-SPEED BIKE, very good condi¬ 
tion. Call: 728-0919 

1974 VEGA WAGON, 4-speed, good 
condition, $1000. Call: Bowmanville 
623-2326 

1974 24-FT. GLENDETTE travel trailer, 
excellent condition, sleeps 7, all con¬ 
veniences. Apply: 202 Cromwell Avenue 

TENT TRAILER, sleeps 4, good condi¬ 
tion. Front and rear step bumpers for 
Chev pickup. Sports mirror for pickup. 
Call: 723-1308 

FRIDGE, 24" WIDE by 54" high, $75. 
Ladies white golf shoes, used twice, size 
6, $15. Call: 576-1914 


AM-FM CAR RADIO with cassette deck 
and speakers, new. Call: Whitby 666- 
1126 

2"x2"xV 4 " ANGLE IRON, 3 pieces, 20' 
long. Call: 576-3039 

PICNIC TABLE and wooden garden 
chair, $45. Call: Bowmanville 623-5104 

LLOYD BABY CARRIAGE, excellent 
condition, $30. Call: 728-2586 

1970 BELLEVUE tent trailer, large 
canopy, gas bottle, spare tire, lots of 
storage space, excellent condition, 
$700 or best offer. Call: 728-7491 

26-INCH COLOUR TV, in working condi¬ 
tion, $225. Swing set, $25. Baby bath 
and change table, $27, like new. Crib 
and mattress. Call: Bowmanville 623- 
2033 

4 TRUCK CAMPER tie downs, brand 
new, $25. Call: 576-6480 

PRIVATE, DOREEN CRES., Bowman¬ 
ville, 3-bedroom semi., attached garage, 
dining room, fence in backyard, paved 
driveway, full basement, $47,900. Call: 
Bowmanville 623-9589 

LECTRO MAID SKILLET, hardly used, 
$85. Call: 576-6167 

ELECTRIC LAWN MOWER. Junior size 
4-speed boy’s bike. 2 light fixtures. Call: 
725-8316 

TENT TRAILER, canopy, home made, 
sleeps four or six, tire, size 13 Spere, 
best offer. Call: 725-0109 

14'RUNABOUT, 50 h.p. Merc and trailer, 
excellent condition. Eureka cannister 
vacuum. Call: 723-1277 

LOVELY GIRLS BABY clothes, size 6 
months to a year, $15 for all, some 
maternity tops also. Call: 579-5742 

BOY’S MOTO CROSS BICYCLE, like 
new, $45. Rust colour love seat, like 
new, $95. Call: 723-4837 

CURTIS TOP FOR G.M. truck, white, in 
fair condition, $150 or best offer. Call: 
728-0696 

ONE ACRE, partly cleared, hydro at lot, 
open road year round, fishing, 
ski-dooing, illness must sell. $8500. 
Call: 723-9972 

CHEAP LAZY BOY chair, part cloth and 
leather. Call: 725-7986 

JUNIOR MISS sewing machine. Bicycle 
child carrier. Youth chair. Electric can 
opener. Teach Your Child to Read 
game. Call: 728-6317 

24" G.E. STOVE, $35. 1000/20 tire re¬ 
tread. Call: 723-2162 

FLAT TOP SKI-DOOR trailer, 1 3" wheels, 
$150. Call: Bowmanville 623-6884 

KITCHEN SUITE, 30"x41", grey arborite 
top, extra leaf. Bird cage, 18"x12"x10". 
Call: 728-4459 

COLDSPOT 10,000 BTU air conditioner, 
$160. Call: 725-1409 

GOLF CLUBS. 35 MM SLR cameras, 
lenses. Marantz tape deck. Two 5- 
channel CB’s. Assorted accessories. 
Call: 576-7994 

73 STARCRAFT HARDTOP camper, 
sleeps six, all like new, $1600. Call: 
728-8684 

POLE LAMP. Radio record player 
cabinet. 22" electric stove. Closet with 
mirror. Various sizes and makes of 
wheel discs. Rubber floor mats. All A-1. 
Call: 725-0540 

SET OF PRE-CAST cement steps, 3 
steps and landing. Call: 723-1956 

1977 4-DOOR CHEVELLE, 14,000 miles, 
excellent condition, $4600. Box of 10 
coats, to sell complete, $60. Call: 728- 
1105 

TENT FOR SOFT-TOP tent trailer, good 
condition. Call: 728-5705 

1977 BUICK SKYLARK, 8000 miles, V-8. 
Call: 725-3284 

1968 EPIC Sf ANDARD shift, good body, 
needs some mechanical work, best 
reasonable offer. Also bathroom sink 
and taps, complete $20. Call: 723-0326 

1973 TOYOTA COROLLA 1600 CC, 
4-speed, good condition, new tires. 
Call: Ajax 683-3289 

LADIES RIGHT-HANDED golf clubs 
starter set, 2 woods, 4 irons (Campbell 
Centura) ping putter, $30. Also men’s 
right-handed graphite driver, $30. Call: 
725-7070 

76 TRANS AM 400, orange, AM-FM 
stereo, deluxe interior, 34,000 miles, T/A 
radials, mint condition, must sell, mov¬ 
ing, $5300. Call: 576-1914 

JAYCRAFT FIBREGLASS boat with 150 
Merc., power trim, many extras. Easy 
load trailer. Also wedding dress, size 
10-12. Call: 728-3669 

ATTENTION BOTTLE COLLECTORS, 
quantity of old bottles, best offer. Call: 
728-3585 after 4:30 p.m. 

22-INCH RANGETTE, 2 burners and 
oven, in good working order. Four 
sturdy chrome kitchen chairs. G.E. floor 
polisher. Call: 723-9839 

73 STARCRAFT HARDTOP camper, 
sleeps six, privacy curtains, stove, sink, 
icebox, $1800 or best offer. Call: 579- 
0356 

SET OF 4 E.T. mag wheels. Call: 728- 
9096 

NEWLY RECOVERED chesterfield and 
chair, brown plaid fabric, ideal for both 
living and family room, all new material. 
Call: 723-0978 for further information 

ONE GOODYEAR TIRE, 875 — 16.5 10- 
ply, 14,000 miles, camper special, $35. 
Call: 723-4491 

1971 CHALLENGER, 318 automatic, in 
good condition, will certify, asking 
$1850 Call: 576-8237 

NEAR BOBCAYGEON, cottage with 
self-contained cabin on 140'x300' lot, 
boat and motor included, accessible by 
water only. Call: Bowmanville 623-5976 

1968 PONTIAC, 2-door, P.B., P.S., some 
repair needed, as is, best offer will be 
accepted. Call: 725-9625 

5 H.P. RIDING LAWNMOWER, good 
working order, asking $150. Call: 
Whitby 668-8267 

TWO YEARS OLD short shag carpet and 
underpad, tangerine colour for living 
and dining room, very good condition. 
Call: 725-4032 after 5 p.m. 

ROLLER IRONING MACHINE. 12x18 
yellow mix carpet. 3-piece bedroom set. 
Sectional chesterfield. Kitchen set, 
large table, 6 chairs. Call: 725-3860 

7-PIECE SPALDING TOURNAMENT 
R.H. golf clubs including putter, also 
bag and cart, very good condition, $50. 
Call: 723-1328 

FOLDUP BIKE, $40. Metal bed, full size, 
$10. Ten-speed $35. Ten-speed frame & 
parts, $15. New swing. Boy’s bike, 8-14, 
$70. Call: 576-3028 

4 GR70-15 FIRESTONE radial tires, ap¬ 
proximately 5000 miles. 1975 CanAm 
250 Enduro, knobbies, lights, run excel¬ 
lent, easily certified, $650. Call: 723- 
3959 

DINING ROOM SUITE, nine-piece Krug 
Colonial solid maple, new price, $1875, 
will sell for $1375. Call: 725-7295 

CANOE, new Winnetou 12-ft. unsink- 
able, 55 lbs. with inflatable seats, $169. 
Call: Pickering 839-2844 or Ajax 683- 
6263 

1974 FURY II. 1974 GMC V 2 -ton with 
cap, owned and driven by lady. Call: 
723-9972 


mi 
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TRAYNOR YVM P.A. with 2 Celestian 
bass bins, $1100 or best offer. Call: Port 
Perry 985-2872 after 6 p.m. 

CHESTERFIELD AND chair, in good 
condition, tangerine colour, $100. Call: 
725-1753 

TABLE LAMP, brass base, $28. White 
alarm clock radio, $10. Side door, 
32x80, $10. Push lawnmower, $5.00. 
Call: 725-9390 

ELECTRIC LAWNMOWER. Angelstone 
imitation fireplace, $225. Arborite din¬ 
ing room suite and cabinet, best offer. 
Two B&W TVs. Call: 579-0465 

COLEMAN LOW BOY Cooler, used 
twice, $20. 2-seater patio bench, white 
steel mesh with tubular frame, blue 
floral cushion, new $49, asking $25. 
Call: 728-1977 

LOT, 134-FT. FRONTAGE by 325 deep 
on township road, close to lake, north of 
Minden. 1968 and 1969 Volkswagen, 
good condition. Call: 723-1492 or 579- 
5716 

BROWN CHESTERFIELD SUITE, 2 oc¬ 
casional chairs. Singer sewing 
machine. Beautiful oil painting. Floor 
polisher. Call: 728-6533 

LADY’S 10-SPEED CCM bicycle. 20" 
bicycle with training wheels. 18" front 
wheel tricycle. Call: 725-7003 

’76 MONTE CARLO, positive traction, 
Landau roof, AM-FM stereo and many 
more. ’77 GMC 3 / 4 -ton truck, power 
steering and brakes. Call: 728-7180 

1973 OLDS., 4-door hardtop, A/C, 
leather seats, excellent condition. Call: 
576-8281 

1974 PONTIAC CATALINA, 4-door, 5500 
miles, excellent condition, asking 

* $2200. Also brand new 54" mattress and 
box spring, cost $350, sell for $200. Call: 
725-1871 

TL-ELECTRO YASHICA 35 MM camera, 
$175. Welding torches, $85. Walnut 
planter box, 5' length x2V2', $35. Bike, 
fastback, $25. Call: 728-5693 

9x15 ACRILAN HARDTWIST rug and 
underpad, green. CCM boys tacks, size 
5V 2 . Call: 728-5318 

80 H.P. MERCURY motor, 14' hydro¬ 
plane and trailer. Call: Whitby 668-3287 , 

ANTIQUE CHAISE LOUNGE, excellent 
condition. Gossip bench. Wooden drop 
leaf table, small desk, lamps. Older style 
footstool. Dishes. Call: 725-6496 

15' CRESTLINER BOAT with 45 h.p. 
Chrysler motor, new top, good order, 
$1200. Call: 723-3330 

OLYMPIC PROOF SILVER set in plastic, 
series 1 to 7 in case, also $100 gold 
piece 22-karat. Call: 728-8612 

SOCCER SHOES, Bauer 4, Adidas 1-2. 
Boys dress shoes, black, 4, 3, brown 2, 
$4.00 pair. Floor polisher/shampooer, 
like new, $15. Call: 723-8346 , 

McCullough heavy-duty chain 
saw, $75. Two unique plastic chairs, $95 
each. Call: 725-2515 

WHITE PORTABLE SEWING machine, 
$40. Exercise lounger, $10. Push mow¬ 
er, $10. New side terminal battery, $10. 
Call: 576-1017 

1V 2 STOREY 3-BEDROOM home with 
dining room, north east-end city, near 
bus and school. Call: 728-4505 


TWO PAIRS BOYS dress pants, size 14, 
husky blue check, brown check. Navy 
sports jacket, size 18. Boys shoes, size 
6. Long light beige dress, size 13. Call: 
723-6009 

BRAND NEW HEAVY-DUTY steel pipe, 

4- inch by 24-ft. long, $50. Call: 725-5548 

16-FT. BOAT with 60 h.p. Evinrude and 
trailer. 3 pieces of plate glass, 60x80 
and 60x68. Call: 728-3297 

KENMORE HEAVY DUTY'range, good 
condition, asking $45. Call: 728-9386 

42-INCH ROUND WHITE arborite table 
with four black vinyl swivel chairs, $150. 
Call: 723-2124 

THREE TONS OF 2" random flagstone, 
regular price, $270, will sell for $200. 
Call: 728-7250 

1972 FORD CORTINA, brown metallic 
colour, in good condition. Call: 579- 
3906 

VIKING TELEVISION, floor model, per¬ 
fect condition, $50 or best offer. Call: 
725-6281 

USED DISHES, mattress. Girls sizes 10, 
12, 14 dresses, pants, sweaters, tops, 
skirts, suits. Ladies sizes 12 dresses, 
skirts, pants. Call: 725-5306 

R.M. 250 B. SUZUKI Moto Cross, LSDT 
350. Jawa Enduro, 360 W.R. Enduro, 
Husqvarna. 14-ft. Citation boat, 60 h.p. 
motor and trailer. Call: 723-0890 or 
728-3297 

ONE PAIR OF LINED bedroom drapes. 
Pair of kitchen and dinette curtains, 
new, 30" range. Range hood. Girl’s 

5- speed bike. Call: 725-0803 

1970 CHEVELLE 6-cylinder automatic, 
needs some body work, new battery, 
tape deck, asking $275. Large zip-on 
canopy for tent trailer, nearly new with 
poles, $50. Call: Orono 983-5428 

LUGGAGE, navy 2-piece weekend and 
vanity, 1 brown weekend, 1 brown can¬ 
vas flight bag, good condition, reason¬ 
able. Call: 725-4358 

1967 GMC V 2 -TON, A-1. Tent trailer, 
cheap. Fender mirrors, electric hookup, 
brakes. Apple wood. Fish tank. Call: 
Bowmanville 623-5256 

1978 HONDA “GOLDWING 1000”, 
purchased in April, has had 1000 mile 
service check, best offer. Call : 728-3170 

MEN’S 21" RALEIGH 10-speed bicycle 
with 27" wheels, one year old, in excel¬ 
lent condition. Call: 728-8612 

SILVER ALTO SAXOPHONE with case, 
music stand and neck strap, $150. 
Painted wooden picnic table with um¬ 
brella and anchor stand, $50. Call: 728- 
7832 

1969 FORD VAN, long box, 6-cylinder, 
automatic, partly finished inside, Mag 
wheels and winter tires, $600 or best 
offer. Call: 579-2632 

9x9 WOODS TENT, sleeps 4, like new. 3 
hives of bees, extra supers and equip¬ 
ment. Also bicycles and bicycle parts, 
reasonable. Call: 723-9911 

WALNUT FINISHED CRIB and matching 
5-drawer dresser, $90. Crib mattress, 
$25. Kanwet car seat, $35. Call: 576- 
4285 

NEW CCM 10-SPEED Target Racer 
bicycle, regular $120, selling for $95. 
Call: 723-3724 


Continued on Page 6 
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It won’t be long before 
our new Bay store is a part 
of your community... 

And we feel we have something 
to offer you, Qshawa. Not just a 
beautiful new store, although we 
certainly will have that. But we 
plan to bring our own special 
brand of Bay courtesy. We care 
about our customers, and we 
want them to enjoy dealing with 
the Bay. Through the ease of 
using their own Bay account 
card. Through our convenient 
home delivery service. Our fash¬ 
ions, sales, restaurants, special 
events. Things that say we’re 
more than just a department 
store. Things that have kept us 
in business for 308 years. 

Things that say the Bay. 


Green & Ross 

TIRE STORES 

FOR GUARANTEED SERVICE! 

534 Ritson Rd. S., Tel: 728-6221 

Present your Union Card for other savings on Repairs and Tires 


Check our low prices 
on 

MICHELIN 

GENERAL 

TIRES 

NO APPOINTMENT NEEDED 


LUBE, 

OILS 

FIITER 


most cart 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1913 


iiiiiiiiiiiiiiiiiiiliiimiiiiiimiiiiiiliiliiiiiiiiiiiiii 

UAW Members 
Can Benefit 
From Kisil 
Fuel Oil Ltd. 


• On heating oil 

• Furnace installations 

• Humidifiers 

• Electronic air cleaners 

• Quality equipment 

• Superior service 

• Air balancing 

• Efficiency tests 

• Heat pumps 

• Air conditioning 


You, too, are invited to participate! 

Give us a call on your require¬ 
ments and for expert opinion on 
heating or air conditioning prob¬ 
lems. 

We specialize in total home com¬ 
fort. 

Our UAW representative will be 
glad to assist you in any way 
possible. 


Call Ed Kowalsky at 
728-5138 or 725-6201 

KISIL FUEL OIL LTD. 

555 RITSON RD. S. 
OSHAWA 

iiiiiiiiiiiiiiiiiiiiiiiiiifiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 


SALE 


SALE 


For Appointment Call: 

STAN WESTFALL 

655-4811,655-3210,655-3435 
Direct Toronto Line 683-4091 
Hooker & Sons Limited 
Remember free service cars 

BASIC CAR PRICES 


STAN WESTFALL 


Chevette—4 door $4,029.00 Impala—4 door $5,770.00 

Nova—4 door 4,465.00 Omega—4 door 4,759.00 

Monza—2 door 4,076.00 Cutlass Supreme—2 door 5,337.00 

Camaro^-2 door 5,146.00 Cutlass Salon—4 door 5,025.00 

Chevelle Malibu—4 door 4,819.00 Delta Royal—4 door 6,289.00 

Monte Carlo—2 door 5,317.00 Ninety-Eight Luxury 

Corvette 10,228.00 —4 door 7,860.00 

HOOKER & SONS LTD. — 655-4811,655-3351-52-53 
683-4091 Toronto Line 

HOOKER & SONS LIMITED 
Chev & Olds 

Highway 7 West of Brooklin 
New and Used Company Cars 
and Direct Sales 


WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 


PATIENT 

LIFTS 


EVERYTHING FOR THE SICKROOM 


BUY OR RENT 


Durham Medical 
Sickroom Supplies 
92 Simcoe St. N. 
Oshawa, Out. 728-1112 


Most of this equipment is covered by G.M. Benefits. 
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Political Action 


By ART FIELD 
Secretary 

FLECK STRIKE 
The Fleck strike has cost the On¬ 
tario taxpayer $1 million in cost of 
the OPP protecting a company 
owned by the family of J.A. Fleck 
Deputy-minister 
in Ontario Gov¬ 
ernment. Here is 
the Government 
(in Province of 
Opportunity) 
protecting a 
company who is 
breaking the 
Law of Ontario 
— The Rand 
Formula — 
which was made 
Law in the 50’s to protect unions. 

The same company wants to pay 
about $3.15 per hour which most 
provinces have a higher minimum 
wage than this company wants to 
pay. This is a UAW union that is 
after a first contract and needs all the 
support it can get from the labour 
movement in this province. If small 
unions keep getting pushed under 
(i.e. Sandra Coffee in Ajax) then it 
will be the big one next. I am suggest¬ 
ing, brothers and sisters, that as 


members of the UAW we should be 
writing our M.P. and MPP to bring 
pressure on the Tory government to 
get the OPP off the striker’s back and 
get the government to talk to their 
Deputy-minister (J.A. Fleck) and get 
this strike settled. 

UAW PICNIC 

Local 222 picnic will be held on 
Saturday, July 8th, 1978. The PAC 
Committee will be having a booth at 
the picnic. There will be balloons for 
the kids, free draw and a chance to 
meet the committee and some of the 
Local NDP, MPP and M.P. Hope to 
see you all there. 

As most of you know I have been 
replacing Committeeman Brother A1 
Webb who has been working on the 
election committee. One complaint I 
have is with maintenance supervi¬ 
sion. Anytime something is broke 
down, if it has nothing to do with 
keeping the lines moving, it takes a 
long time to get things fixed. 

I think the convenience of the 
brothers who have to work around 
the lines should be looked after as 
soon as possible, so it makes it more 
enjoyable to put in your work day. 

As this will probably be my last 
article before holidays, I wish every¬ 
body a good and safe holiday. 



UAW Softball 1978 


By DOUG WEBSTER 
President 

Well the season is underway and it 
looks like the teams are well ba¬ 
lanced so far. 

On opening day we had an extra 
inning game, a one run game and a 
game that was a lot closer than the 
score would indicate. At first we 
thought that pitching would be lack¬ 
ing in the league but we seem to have 
come up with some new people who 
are good pitchers. 

The scores to-date are as follows: 
MAY 23 — Oshawa Pools 4 vs. Mat¬ 
tress Man 2, Mercury Furniture 3 vs. 
Stereo Master 5. 


MAY 25 — Houdaille 9 vs. Guscott 
0, Elmer’s Furniture 0 vs. Oshawa 
Pools 18, Mattress Man 8 vs. Mer¬ 
cury Furniture 4, Quality Emphasis 
11 vs. Nash Fuels 7, “B” Body Plant 
5 vs. Kisil 6, South End Furniture 5 
vs. Chris Catering 0. 

MAY 30 — Elmer’s Furniture 17 vs. 
Houdaille 4, Guscott 8 vs. Oshawa 
Pools 5, Stereo Master 2 vs. Mattress 
Man 4, Chris Catering 3 vs. Quality 
Emphasis 2, South End Furniture 14 
vs. Kisil Fuel 2, Nash Fuel 4 vs. “B” 
Body Paint 12. 

If there are any questions regard¬ 
ing the league please feel free to call 
me at 579-1505. 


SWAPS 

Continued from Page 4 

TENT TRAILER, new top, add-a-room. 
Guinea pigs. Large aquarium with fish, 
pump and filter. Tanks, filters and 
pumps. Call: 728-0419 before 5:30 p.m. 


WANTED TO BUY 


SNOWMOBILE, by 15-year-old boy, 
must be reasonable. Call: 723-9911 


20-GAUGE SHOTGUN, double prefer¬ 
red. Call: 723-2982 


’69 or 70 CHEV, 6-cylinder standard, 
must be in excellent condition. Call: 
Whitby 668-2119 


GARDEN FURNITURE, glass or wooden 
door, 6'8"x2\ Clock radio. Call: 576- 
7760 


OLD SHOTGUNS. Call: Lindsay 
1-705-324-6393 


DOUBLE BED AND MATTRESS. Call: 
Whitby 666-1356 


USED 1 or 1V 2 -TON FLOOR JACK. Call: 
579-0447 


FOR RENT 


WOODS TENT TRAILER, sleeps 4 or 5 
persons, mattresses included, $35 per 
week or $65 for two weeks. Call: 725- 
3773 


COTTAGE ON MITCHELL LAKE, 2 bed¬ 
rooms with bath, V 2 mile from Kirkfield 
on Trent Canal. $55 a week. Call: 
Stouffville 640-2450 


19-FT. HOUSE TRAILER at site, Mag- 
netawan, Ont. Camp Klahanie, Amic 
Lake, available June 1st to July 23rd, all 
conveniences. Call: Newcastle 987- 
4958 


FLORIDA ORMOND BEACH area, 2 
bedroom furnished mobile home, 
12'x50\ heat, air conditioned, TV, adult 
park, minutes from beach, reasonable 
rate. Call: 725-7545 


1-BEDROOM UNFURNISHED apart¬ 
ment, large living room and kitchen, 
4-piece bathroom, Maple Grove area, 
very reasonable. Call: 728-5213 


FLORIDA, new condominium apart¬ 
ment, close to Disney World, air con¬ 
ditioned, pool, weeks of August, Sep¬ 
tember, also winter season. Call: 728- 
6533 


3-BEDROOM COTTAGE on Lake 
Kushog, inside conveniences, safe 
swimming, good fishing, also room for 
gentleman, Park Rd. S., bus at door. 
Call: 579-5716 


TWO-BEDROOM COTTAGE, Halibur- 
ton, Glamour Lake, all conveniences, 
4-piece bath, TV and boat, $135 weekly, 
openings in August. Call: 725-7700 


HARDTOP TENT TRAILER, sleeps six, 
available weekly or weekend. Call: 
Whitby 668-6980 


COTTAGE AT CRYSTAL LAKE with 
14-ft. boat, near Kinmount. Call: New¬ 
castle 987-4310 


FOR SALE OR RENT 


3-BEDROOM BRICK BUNGALOW on 
Westmoreland, for rent $250 or for sale, 
available July 1st. Call: 725-8432 


GIVEAWAY 


BUDGIE CAGE and stand, free to a good 
home. Call: 723-8486 


GOLDEN LABRADOR DOG, free to 
good home, male, 10 months old, good 
with children. Call: 723-5739 


SERVICES 


ABORTION REFERRAL. Call. 728-3242 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


TONY’S HONOURS 
ABE TAYLOR 
NI6HT 

Tony’s Fastball Doubleheader 

at 

Durham Fields, June 25th, 
7:30 p.m. 

Prizes — 

Special Family Rate of $4.00 


Softball League vs* 
$ 1,700 


By LLOYD CLARKE 

With the growing interest of sum¬ 
mer sports among the ranks of Local 
222 membership, it is not surprising 
to see the increase of teams in 
the Lob-Ball 
and Softball 
Leagues. The 
basics are there 
in both leagues 
with only a few 
adjustments to 
be made going 
from one to the 
other. At the 
present time, the 
Lob-Ball League 
is well underway 
with no great problems being faced. 
However, the UAW Softball League 
is another situation because their 
problem is the financing of the um¬ 
pires. 

The reason for writing this article 
is to possibly clear up some vicious 
rumours that are being circulated 
among the team members who were 
not in attendance at the General 
Membership meeting held on Thurs¬ 
day, June 1, 1978. 

At this meeting, the Local 222 
Executive recommended that the re¬ 
quested $1,700 for the Softball 
League not be granted. This was put 


to a vote by the membership, but 
there was a little confusion so the 
vote was taken again. As it turned 
out, the recommendation was ac¬ 
cepted, but it was referred back to 
the Local 222 Lob-Ball and Softball 
Leagues’ Executives to hold a meet¬ 
ing to come up with another solution. 

It has come to my attention that I 
am accused of being in favour of this 
motion to reject the $1,700.1 want to 
make it quite clear that I voted 
against this motion. 

I feel that, when it comes to voting 
on a motion, everyone has the right 
to vote as they feel. My reasons for 
voting as I did are quite simple. I 
assisted in originating the UAW 
Softball League, I played in the 
league, I was president of the league, 
I coached in the league, and I think it 
is a very competitive, well-run 
league. I see nothing wrong with 
starting the Lob-Ball League, but I 
do not think the Softball League 
should be disbanded after all these 28 
years of success. 

I do not want to belabour this is¬ 
sue, but I did feel that I should make 
it quite clear publicly what my posi¬ 
tion was when the vote was taken. 
Union politics are one thing, but it 
should not enter into other fields 
such as recreation. 



Houdaille Scene 


By BILL RUDYK 

In the past three years or so I’m 
sure that everyone has noticed a 
group of people who have been hand¬ 
ing out a small paper titled “The 
Forge”, which claims overtones to 
be a Communist backed organization 
by calling themselves the “Marxist 
Leninist League.” 

They have appeared at all the 
G.M. gates, and the Feeder Plants, 
and have devoted considerable time 
in front of our UAW Hall on General 
Membership Meetings. 

This last Wednesday, I personally 
had a small encounter with them in 
front of the Hall. I went on to tell 
them that the “rubbish” they handed 
out was doing nothing but disrupting 
the Union and that we needed no 
help from an outside organization to 
solve our problems. 

The three persons I talked to, one 
a young girl, could not produce any 
identification that they were Cana¬ 
dian citizens. In fact all three of them 
conveniently left their wallets at 
home. 

With the regular paper they 
handed out a leaflet stating all the 
happenings at the Truck Plant of re¬ 
cent. This leaflet went on to say that 
the Union leaders defend the Com¬ 
pany’s position 100% and that the 
District Committeeman is an 
“ENEMY AGENT” in our midst. 

It went on further to explain that 


the Union was selling out the work¬ 
ers, and also mentioned all the 
Union’s so-called shortcomings in 
the North Plant. 

After attacking the local scene, 
they went on to say the UAW is 
doing nothing to support the “Fleck 
Strike” in Centralia. 

I could go on and on but the bot¬ 
tom line reads like the top line, so the 
point I make is this organization does 
not represent the worker nor any 
other union’s views. 

The truth is they are financially 
backed by some very, very wealthy 
institutions, as well as the great all 
American CIA, whose purpose is to 
attack and infiltrate unions, to dis¬ 
rupt and create confusion in our own 
ranks. 

I urge everyone who is ap¬ 
proached at all plant gates to ignore 
these dealers in “human sewage” 
and put the run on them. 

Ask yourself why would the CIA, 
who has now publicly confessed to 
murder and the overthrowing of gov¬ 
ernments all over the world, be in¬ 
terested in the goings on of the 
worker and the UAW. 

This same CIA was responsible in 
the murder of Allende and thousands 
put in prison only a short time ago in 
South America, could hardly be call¬ 
ed an ally of the trade union labour 
movement. 


Tradesmen 

Coverall 

Problems 

By JUNIOR McMULLAN 
District Committeeman 

SKILLED TRADES REPORT — 
PROTECTIVE CLOTHING 

I felt really happy after the 1976 
negotiations in Toronto when I was 
fortunate to negotiate coveralls for 
all our tradesmen. I didn’t realize 
that there would 
be such a prob¬ 
lem in the issuing 
of the coveralls. 
The first 
coveralls we 
finally received 
were a problem 
with shrinkage, 
zippers breaking 
and a poor pro- 
tection when 
used by welders 
because of sparks. We were also los¬ 
ing coveralls when they were sent to 
be laundered and repaired. I couldn’t 
count the number of coveralls that 
were taken or lost in the plants. 

I blame the Company for their sys¬ 
tem of ordering and distributing of 
the coveralls to our tradesmen. I also 
blame some of our own tradesmen 
for misusing our Company supplied 
coveralls. 

Well after having the above prob¬ 
lems in 1977 you would think every¬ 
thing would be better for 1978. Well 
this is not the case because here it is 
the month of June 1978 and our 
tradesmen are still waiting for their 
coveralls. 

I would like to suggest once again 
to the Company the problems could 
be solved if our tradesmen could 
order their coveralls from our own 
550 stockrooms. When we had to 
buy our own coveralls out of our own 
550 stockrooms we never had any 
problems, so why the big problem 
today. 

COST OF LIVING INDEX 

As of June 5, 1978, our cost of 
living will be 66 cents. The new in¬ 
crease is 11 cents which is just in time 
for the calculating of your holiday 
pay. 

APPRENTICESHIP 

The Company co-ordinator in¬ 
formed me that the 51 new appren¬ 
tices to be selected from the hun¬ 
dreds of applications in May will 
start the program in September. It 
will take four to five weeks to make 
the selections because of the inter¬ 
views and tests, etc. 


GOT A PR0BIBM? 

DON'T CRY ABOUT IT... 



GRIEVE IT. 



THANK YOU 

I would like to thank all brothers 
and sisters who voted for me for 
UAW District Council. Although I 
was unsuccessful I appreciated your 
support. Thanks again. 

Art Field 

I would like to thank everyone 
who supported and elected me for 
the position of Guide on the Local 
222 Executive. 

Ron MacKinnon 

Just a few words saying thank you 
for the support and help I received 
from the membership over the past 
year in the elections. 

I would like to take this opportun¬ 
ity to wish everyone and their 
families a safe and happy summer 
vacation. 

With thanks, 
P.J. (Yogi) Lymer 
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SAVE lJS 

FROM 

DETROIT 

By BRUCE BARRETT 
Committeeman 
“B” Body and Paint Shop 

It hasn’t surprised me at all that 
our membership has elected mostly 
new people to the Local Union 
Executive Board and Bargaining 
Committee (the 

& to wipe out 
Canadian Local 
Unions; wipe out our struggle to win 
a shorter work week; and continue to 
behead our grievance procedure 
through no arbitration; the election 
of the newer people should have 
been expected. 

I wish to extend my congratula¬ 
tions to all those elected, particularly 
to President Ted Murphy and Plant 
Chairman Harry Irwin. Although I 
have some apprehensions in nearly 
every corner, I am hopeful both Ted 
and Harry will step up to their new 
jobs and carry well the mantle of 
leadership that grows heavier as a 
need for widespread improvement 
grows greater all the time. 

THE CANADIAN 
LABOUR MOVEMENT 

The recent Canadian Labour Con¬ 
gress convention, which represents 
the membership of the vast majority 
of all workers in unions in Canada, 
decided overwhelmingly to fight for 
and win a 32-hour work week in the 
next contract. This body of rank and 
file delegates also elected McDer¬ 
mott as their CLC President to lead 
the fight to win a shorter work week, 
in line with the democratic decision 
representing the will of Canadian 
workers. 

McDermott is now committing 
fraud against the members of all the 
CLC unions by publicly attacking 
the fight for a shorter work week as 
being (in his opinion) unimportant 
and wrong. 

THE WORLD LABOUR 
MOVEMENT 

Recently the International Metal 
Workers’ Federation held a conven¬ 
tion in Detroit. This federation in¬ 
cludes nearly all unions in the auto 
industry in 25 countries of the world, 
representing 13V2 million members. 

This convention in Detroit spoke 
for the whole UAW (a big part of the 
Federation) when it democratically 
decided to fight for and win a 35-hour 
work week in the next contracts 
coming up. 

According to the Oshawa Times , 
“The UAW has agreed to present 
the 35-hour proposal to its inter¬ 
national collective bargaining con¬ 
ference next spring in anticipation of 
including the measure in negotia¬ 
tions with the Big Four to begin the 
following summer.’’ 

Meanwhile McDermott says we 
have to forget the shorter work week 
in Canada and instead, solve the 
problems of the world by getting 
some benefits for Japanese and 
European workers. 

THE INTERNATIONAL UNION 

In the G.M. Intracorporation 
Council conference held in Oshawa 
on June 1st and 2nd., UAW A Inter¬ 
national Union’s Bluestone said we 
should forget the shorter work week 
for now and fool around trying to get 
a few more PPH days next contract. 

He also said we, the local unions in 
G.M. in Canada should accept an 
International contract instead of the 
pure Canadian one we have always 
fought for and won. He implied if we 
go for an international agreement, 
Detroit could run everything here, 
and everything would be lovely, in¬ 
cluding our raped grievance proce- 
du r e. 


Thank you for re-electing me as a 
delegate to the UAW District Coun¬ 
cil. I shall warrant your trust. 

I had the pleasure of hearing and 
seeing a slide presentation on mush¬ 
rooms and fungi by Mr. Harvey Med- 
land, and Dr. Arthur Gryfe. They 
presented one of the most interesting 
talks I have heard in years. There are 
many fascinating varieties of mush¬ 
rooms. They also said there are more 
varieties of mushrooms than birds. 
They also spoke of the many in¬ 
teresting myths handed down over 
the many years. 

They also showed us how to tell 
the edible mushrooms from the 
poisonous ones and never trust that 
story about a silver spoon turning 
black if a mushroom is poisonous. 
They also told us that a group of 
people could eat the same mush¬ 
rooms some would not be sick, 
others could be a little sick and 
others violently ill. 

One of the causes of being very 
violently ill could be you had con¬ 
sumed hard liquor in the last 
twenty-four hours. He forgot to tell 
us if it was the bad liquor or the bad 
mushrooms. One of the many facts 
they spoke of when gathering mush¬ 
rooms was that you should place 
them in an open basket rather than a 
plastic bag as mushrooms deterior¬ 
ate very quickly in poor storage. 

I must admit that if I were con¬ 
fused by the many mushrooms be¬ 
fore this lecture, I was more than 
confused after the slides and talk. If 
there is a mushroom you are not 
familiar with, leave it alone. If there 
is a mushroom and you do not know 
the name, place it in the category of 
SBM (small brown mushroom). 

Lunge season opened in this area, 
and not one fisherman has called me 
to say they landed a tackle-busting 
muskie, or have I yet to hear any 
stories of big muskies being caught. 
If you catch a fish, have it weighed, 
and make a fish entry to P.O. Box 
483, Oshawa. 

I receive many well written pam¬ 
phlets about nature, and I am taking 
the privilege of copying an article 
from FON by David Barr. 

“What good are mosquitoes any¬ 
way? Mosquitoes do have a real, 
tangible and central part to play in 


After the Council meeting at our 
Local 222 Union Hall, St. Therese 
delegates stated that they had had D. 
Tyce as their International Rep¬ 
resentative. During that time they 
said they couldn’t win any of their 
major grievances and nothing was 
arbitrated by Tyce. So they fought it 
out and got another International 
Representative. Since then, in just a 
few months, they have had seven 
grievances arbitrated and won six of 
them. 

As we all know, the Canadian 
Autoworkers Caucus candidates, in¬ 
cluding Murphy and Irwin, were 
elected on a platform that placed, not 
a 36-hour week (eliminating Friday 
night shift), but a 32-hour week, as a 
must in the next contract. 

Democrat Caucus members 
elected to high Local Union posi¬ 
tions were elected on a platform of 
winning a 36-hour week. 

A COMMITMENT TO 

THE SHORTER WORK WEEK 

Assuming that both platforms are 
sincere commitments, the campaign 
to win the shorter work week and 
pension COLAS must start now, and 
be waged every day if we are to 
achieve our plain, long overdue 
goals. 

I was quite disappointed to hear 
that many top Local 222 Union rep¬ 
resentatives from both caucus’s did 
not enter the debate with Bluestone 


the living world, that natural world 
where man is just one of the par¬ 
ticipating species, and not, and in his 
own view, the centre of attention. In 
the natural ecosystem, mosquitoes 
are tremendously efficient users of 
nutrients made available in ponds 
and pools, through the action of bac¬ 
teria, fungi and leaf eating insects 
that convert dead organic material 
into new life. Mosquito larvae are 
tireless filters of microscopic food 
particles out of water and they con¬ 
vert this minute fodder into living in¬ 
sect protein, fats and carbohydrates 
... The larvae then serve as food for 
predatory fish and predatory aquatic 
insects. 

Those mosquitoes which survive to 
adulthood not only serve as host for 
parasitic mites, parasitic nematode 
worms and a variety of protozoans 
and bacteria, but are also a # major 
source of food for many types of in¬ 
sectivorous birds including swallows 
and nighthawks, and also for some of 
the more beautiful insectivorous in¬ 
sects such as dragonflies. Mos¬ 
quitoes are a major pipeline of 
energy and nutritive resources from 
dead leaves fallen from forest trees 
directly to swallows and other birds 
and game fish. Their true worth can 
never be underrated.’’ 

As it is getting that time of year for 
Local 222 picnic Saturday, July 8th, 
the Union Rod and Gun Club will be 
giving a motor, boat and trailer at the 
picnic to a member who has pur¬ 
chased a Union Rod and Gun Club 
membership card at $1.00, and this is 
the only means of raising money for 
the operating of your conservation 
club. 

Please when having someone else 
pick up your picnic tickets send 
along one more $1.00. And if you 
have never taken the time to visit 
with your family at our Union Rod 
and Gun Club property at New¬ 
castle, feel free to visit us any time. If 
you belong to a church, scout or any 
other group that is interested in the 
outdoors and need a guide to visit 
this property, feel free to contact any 
executive member of the Union Rod 
and Gun Club. 

There are no camping or picnic 
areas but lots of open space to tramp 
and observe the plants, trees, birds 
and the ecology of the land. 


on winning a shorter work week, in¬ 
cluding our new President and Plant 
Chairman. I trust we can chalk this 
up as shyness in a brand new 
position. 

Our members do not want to see 
any of us Union representatives 
throwing up our hands in despair 
down the line, and using the Inter¬ 
national Union as an excuse for los¬ 
ing out on simple demands, along 
with losing much of what we already 
have. 

Clearly, our membership is 
searching for strong, Canadian 
leadership to deliver us from the 
hands of such evil, anti-union con¬ 
spiracies as outlined above. 

ZONE 3 COMMITTEEMAN 
ELECTIONS 

I want to thank our Zone 3 
membership for the tremendous vote 
of confidence you gave Carter Den- 
stedt and me in our election by ac¬ 
clamation as Alternate and 
Committeeman. 



Are Your Best Investment 


Slow Grievance 
Procedure 


By KEITH POST 
District 3 Committeeman 

PAINT, TRIM AND 
HARDWARE 

On June 1st and 2nd, 1978, I at¬ 
tended the G.M. Intra Corporation 
Council meeting at our Local Hall. 
As a newly elected delegate to this 
Council, a mo¬ 
tion presented 
by me to increase 
by two more, the 
International 
Reps to service 
our member¬ 
ship better, was 
passed unani¬ 
mously. 

** What the dele- 
gates want to 
happen is that 
our grievances be handled in a much 
speedier manner. Grievances that I 
filed in June, 1977, were discussed at 
the fourth step just after my election 
as your District in April, 1978. 

Our Master Agreement calls for 
fourth step grievance meetings every 
month, and this is what we want 
done. 

Leo Rustin, Plant Chairman, 
Local 199, stated the main problem 
in the St. Catharines plants is the 
slow fourth step grievance proce¬ 
dure. 

Hugh Fortune, Plant Chairman, 
Local 303, stated that the problem 
they were having was getting the 
International Representative in on 
fourth step appeals. We are not blam¬ 
ing Tyce. We know he is spread too 
thin. 

FOURTH STEP 

Our fourth step grievance disposi¬ 
tion was received by your Districts 
on Monday, May 29, 1978. 

As I was not party to any prior 


resolves or withdrawals before the 
fourth step commenced, I can not 
inform you at this time the status of 
these grievances. 

I will inform everyone of his or her 
fourth step resolves as soon as it is 
possible to do so. 

The following fourth step griev¬ 
ances were denied by the Com¬ 
pany: 

CO-285, C. Fudge, not receiving 
fO minutes wash-up. These were the 
Saturday/77 overtime grievances I 
filed when the Company arbitrarily 
sent everyone in the Paint Shop 
home at 3:00 p.m. 

CO-289, G. Nihill, supplemental 
help — welders; CO-290, G. Nihill, 
supplemental help — welders; CO- 
291, D. Pickard, supplemental help 
— welders; CO-292, D. Pickard, 
supplemental help — welders; CO- 
335, H.F. Maclssac, medical certi¬ 
ficate; CO-353, E. Morrison, transfer 
to Department 67; CO-400, E. Mor¬ 
rison, established transfer to De¬ 
partment 67; CO-405, G. Tkaczuk, 
sick leave; CO-418, H.F. Maclssac, 
tardiness on arrival. 

These grievances were referred to 
arbitration. 

ZONE 3 

No elections for Zone 3, Body and 
Paint were necessary due to 
Brothers Barrett and Denstedt re¬ 
ceiving acclamations. 

I hereby wish to congratulate 
Bruce and Carter. I know I can work 
with both of them, and hope the 
membership in Zone 3 treat both of 
them as well as they have treated me 
as their Committeeman for the past 
10 years. 

I received 2420 votes for UAW 
District Council Delegate. Even 
though I did not draw enough votes 
to win, I came in 20th spot, 15 to be 
elected. Thank you for your support. 



High Noise Level 


By KEVIN MURRAY 
“B” System, Chassis 

Several months ago a red flashing 
light was installed on the front end of 
the X-chain. The purpose for this 
light was to eliminate the screeching 
whistles and 
buzzers, that 
would annoy 
everyone when 
used. The light, 
now in use, was a 
good idea and is 
working fine but 
somebody forgot 
to mention the 
back end of the 
chain. There are 
three different 
buzzers that constantly rip through * 
our area. 

It was brought to the foreman’s 
attention months ago and finally 
something was going to be done 
about it. The foreman called a main¬ 
tenance electrician who turned these 
buzzers down somewhat but not 
enough. So I called for the com¬ 
mitteeman. Brother Freeburn went 
back to the foreman and told him the 
buzzers were still too loud. The elec¬ 
trician returned once again turning 
them down still another time. 

The noise now from the buzzers is 
acceptable at this stage but is useless 
to the people who need them. They 
say they’re unable to hear them. I 
suggested again to put in the flashing 
light system and this would end the 
problem but no answer was given. A 
grievance will be filed on the matter. 
This will probably be the only way 
for management to see the light. 

SHIFT NO. 2 HOCKEY 

I said I would try and keep every¬ 
one posted on the materializing of 
our hockey league. We received 
some good news on Saturday, May 
13, as Orville Faught arranged a 
meeting with our plant super¬ 
intendent. The meeting went better 
than I expected. Andy Thoms 
showed a considerable amount of in¬ 
terest on my ideas and said he would 



be glad to help in any way possible. 

I will try and arrange a meeting 
with the coaches from each team 
sometime before change-over to dis¬ 
cuss any ideas we have. You might 
think this is early but the sooner we 
smooth out the problems the easier 
our season will run. 

LIGHT HAZARDS 

An accident in reject lunch area 
took place last week and could have 
been a lot more serious than what 
resulted. As you know Brother Or¬ 
ville Faught was struck in the head 
by a light fixture and cut for ten 
stitches. The light had no safety 
spring at the time and resulted in this 
accident. 

I heard that management is now 
having all the lights checked for the 
spring. It’s too bad this is the only 
way to get things checked in our 
plants, after the accident has already 
been done. 

If you see any unsafe conditions in 
your area or anywhere in the plant 
have your foreman of safety rep¬ 
resentative notified at once. You 
might be saving someone’s life. 

In closing I’d like to say I was 
pleased with our election results this 
past month, to see that a young, well 
qualified man in Ted Murphy will be 
leading us in the “79“ negotiations. 
Congratulations on a fine victory and 
the best of luck. 
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Fleck Strike Detroit Above the Law 



By MURRAY STRONG 
Alternate Committeeman 
Zone 42, Third Shift 

On Tuesday, May 9,1 made a mo¬ 
tion at the Oshawa & District Labour 
Council to send a letter to G.M. Pres¬ 
ident, Donald McPherson, asking for 
the removal of 
Fleck products 
which are being 
used in Oshawa 
plants. I felt it 
was wrong to ask 
Union brothers 
and sisters to as- 
I semble vehicles 
with parts made 
by scab labour. 
Just imagine how 
you would feel if 
the tables were reversed and G.M. 
hired someone to do your job, using 
the police to escort these people over 
the picket line. 

General Motors public relations 
were a little confused, making con¬ 
flicting statements to the press. I 
would like to add, General Motors is 
still using Fleck parts. 

Fleck’s newest threat, which was 
to be expected, is to move the plant 
and break the Union’s organization. 
Maybe a public inquiry into their 
books would reveal the truth. I hope 
legislation will be made to stop these 


runaway plants. Movement like this 
can tear the heart out of a small 
community. Small towns offer tax 
incentives or free water and sewage 
to bring these factories in, only to 
have them move to the next area for a 
better deal. They are only using the 
taxpayers. 

I think everyone is getting con¬ 
cerned with police being used more 
frequently on the picket lines. It all 
started at Sandra Coffee. They 
gained a little confidence. 

I was watching the news on Tues¬ 
day night, May 30, and couldn’t be¬ 
lieve what appeared on the screen 
was actually happening. Here were 
police officers beating injured work¬ 
ers with night sticks. You think this 
could only happen in some other 
country, but no, this insane act was 
taking place in Toronto. These 
people had a legitimate problem, but 
a Government way of thinking is, if 
the police hammer a few, maybe they 
will go away, and with them, any 
embarrassing problems the 
Government might have to face. 

The resignation of James Fleck, 
Ontario Deputy Minister of Industry 
and Tourism, and Solicitor General 
George Kerr, would help Ontario 
citizens to have a little more respect 
for the Government. 


Health and Safety 


By NELS WILSON 

HAZARDOUS MATERIALS 
USED IN THE WORKPLACE 

The Standard Reference Manual 
of the American Conference of 
Governmental Industrial Hygienists, 
an unofficial professional society, es¬ 
timated in 1970 
6,000 to 12,000 
toxic industrial 
chemicals were 
in common use, 
and 3,000 new 
chemicals are 
introduced in in- 
dustry every 
year. 

There is no 
way that chemi- 
cals will be 
eliminated in industry, but under the 
Industrial Safety Act the Company is 
obligated to control hazardous mate¬ 
rials and educate the workers on the 
proper precautions to be taken while 
using hazardous materials. The 
truck plant has a good Hazardous 
Materials Program, and has an active 
Hazardous Materials Committee 
with representatives from all 
departments in the truck plant. I am a 
member of this committee, and we 
meet twice a month. I would like to 
take this opportunity to outline the 
basic objectives of the Truck Plant 
Hazardous Materials Program. 



HAZARDOUS MATERIALS 
TRUCK PLANT 
Basic objectives of the Program 

A. Each supervisor know which 
specific Hazardous Materials are 
currently used in his area, and proper 
methods of use. 

B. Each Supervisor have a 
Hazardous Materials Manual, con¬ 
taining: 

1. The Truck Plant Hazardous 
Materials Procedure. 

2. C.A. information sheets on 
Hazardous Materials currently used 
in his area. 

3. Training record sheets for each 
Hazardous Material. 

C. All Hazardous Materials be 
identified (name, and/or part no., 
Hazardous Material symbol(s)). 

D. All employees be trained in 
the identification and meaning of the 
Hazardous Materials symbols. 

E. Employees using specific 
Hazardous Materials be trained in 
their proper use. 

These Hazardous Materials Sym¬ 
bols below are the ones used by 
G.M. in the Truck plant. 

In closing, I would like to point out 
to all workers in G.M., if you are 
using solvents or other materials, 
you should make sure what they are 
and that you are using them proper¬ 
ly. If you are not sure, ask your 
foreman, and if you are not satisfied, 
contact the Union. Phone Safety 
Office at 7072. 



WARNING/EXPLOSIVE WARNING/FLAMMABLE 



CAUTION/CORROSIVE 



WARNING/POISON 



By TOMMY THOMPSON 
District Committeeman 

In response to the health hazards 
faced by Ontario workers the 
Government brought in health and 
safety legislation Bill 139. The only 
problem is that 
the Government 
failed to get the 
okay from G.M. 
in Detroit so far 
as the act re- 
s p e c t i n g 
employee’s 
health and safety 
it does not even 
exist. 

The unjust 
suspensions of 
65 of our members who work on the 
second floor of the wiring and har¬ 
ness is a glaring example of Oshawa 
management announcing through 
their appointed company spokesman 
that the workers had not been discip¬ 
lined. Then the following day they’re 
back behind the blue line and the de¬ 
cision is made that the appalling un¬ 
safe working conditions that existed 
on the second floor of the wiring and 
harness should simply be ignored. 

The law should also be disregards 
and one week suspensions be issued 
to each of the 65 members. The deci¬ 
sion that Detroit made to the discip¬ 
linary rout is not consistent with 
Oshawa management publicly com¬ 
plimenting these same workers 
where Plant Manager Ron Migus 
said in the fab plant news that he was 
proud of the employees. He also 
took great pride in the products pro¬ 
duced by fabrication team in all 
departments. 

“THE FOUNDER’S TROPHY” 

It is significant that this occasion 
of 65 unjust suspensions coincides 
with the Oshawa fabrication plants 
winning of “The Founder’s 
Trophy.” This trophy recognizes us 
as the plant that exceeded the quality 
goal by a percentage higher than all 
other fabrication plants in Canada. 


There is no question in my mind as 
to where the directive to discpline 
the 65 very responsible senior mem¬ 
bers of our union came from. The 
question is how do we fight Detroit. 

SUPPORT YOUR UNION 
REPRESENTATIVE 

The only way to fight Detroit is to 
continue to support your union rep¬ 
resentatives just as the 65 suspended 
workers supported acting District 
Committeeman Mel Smith and Zone 
Committeeman John Page on this 
occasion. 

The company representatives in¬ 
formed these two union representa¬ 
tives that each of the 65 members 
involved would lose approximately 
two hours wages because of the loss 
of production. Plus they would each 
serve a one week suspension and 
lose one week’s wages unless they 
agreed to a paper penalty of one 
week on each of their respective re¬ 
cords with only the loss of the ap¬ 
proximately two hours wages be¬ 
cause of the loss of production. 

With the full support of the 65 af¬ 
fected members the acting District 
Committeeman Mel Smith and Zone 
Committeeman John Page refused to 
make any deal. The end results are 
that the 65 members received a paper 
penalty of one week on each of their 
respective records with no lost time 
of wages for the one week and the 
only loss of wages is the approxi¬ 
mately two hours because of the loss 
of production. 

Each of the members have the 
right to file grievances and they will 
be filing grievances requesting that 
the suspensions be withdrawn and 
stricken from their respective re¬ 
cords and that they be compensated 
for all loss of wages. (2 hours) 

1976 NEGOTIATIONS 

During the 1976 negotiations the 
company representatives acknow¬ 
ledged that an unsafe working condi¬ 
tion did exist on the second floor of 
the wiring and harness. They agreed 


to correct the problem but they have 
not lived up to that commitment to 
this very day. If they had we would 
not have had the dispute that pre¬ 
sently exists in the wiring and 
harness. 

The faulty ventilation system that 
the company has introduced on the 
second floor of the wiring and har¬ 
ness in no way relieves them of their 
responsibility to correct the unsafe 
and unhealthy working conditions 
that presently exist on the second 
floor of the wiring and harness. 

1979 NEGOTIATIONS 

This experience that we have with 
working condition commitments 
from previous negotiations should 
finally convince the UAW — G.M. 
negotiating committee that all work¬ 
ing condition commitments should 
be completed prior to the ratification 
of the 1979 negotiations. 

THANK YOU 

I want to take this opportunity to 
thank everyone who worked so hard 
on my behalf and a special thanks to 
those G.M. members who voted for 
me in the election for the delegates to 
the UAW’s Canadian Council. 

I recognize the importance of the 
council because I realize that this 
council governs the UAW' affairs 
across our nation and it is especially 
important because of the upcoming 
1979 negotiations. I was especially 
pleased to be elected as a delegate 
from our local at this time. 


RETIREES’ 

PICNIC 

The Retirees’ Picnic will 
take place on Tuesday, June 
27, at Lakeview Park. 

Registration for this gala 
event is now being held at 
the Union Hall, with the clos¬ 
ing date being June 20. 


Twilight Zone 29 


By MEL SMITH 
Committeeman 

I’m taking this opportunity to give 
you the membership my views and 
the facts which are the events: past, 
present and future. 

I have been 
acting district 
committeeman 
in the absence of 
District Com- 
mitteeman 
Tommy Thomp¬ 
son who has 
been out of 
the north plant 
due to a back in¬ 
jury. I would like 
to thank Peter 
Greer who as my alternate 
committeeman took over as commit¬ 
teeman while I replaced Tom 
Thompson as district committee¬ 
man, and I would like to thank Ed 
Dwyer who replaced Peter as alter¬ 
nate committeeman during the most 
part of those two weeks. 

“65 UNJUST SUSPENSIONS” 

Zone 25 Committeeman John 
Page, Alternate Committeeman Bob 
Bryson and I were involved in the 
situation which occurred in the wir¬ 
ing and harness on the second floor 
of building 55, from the time we were 
notified that there was a problem on 
that black Tuesday, May 30, 1978 
until Friday, June 2, 1978. 

According to Nick Hall, spokes¬ 
man for General Motors of Oshawa, 
through the media namely the 
Oshawa Times on Wednesday, May 
31, 1978, the employees who halted 
production in the fabrication plant 
were not disciplined. 

I personally noted that at one point 
that black Tuesday that a Fahrenheit 
Thermometer read 85 degrees. The 
company through the demands of 
John Page and myself placed 10 more 
pedestal fans in the area, which I feel 


conceded the point that the company 
was wrong and the union was right 
otherwise the company would have 
stated that there was no need for ad¬ 
ditional fans. That same day John 
Page, Bob Bryson and I met with the 
general superintendent, all the 
Labour Relations supervisors and 
management involved with the de¬ 
plorable conditions I found when I 
first arrived in the area on the second 
floor of wiring and harness. We tried 
to resolve the problem condition for 
the people working in that area. 

During the meeting numerous 
items were discussed from what the 
company has done so far to resolve 
the people’s problems. In recogni¬ 
tion that a problem still exists they 
will continue to have engineering and 
maintenance personal work to get 
clean fresh air to the people. 

One example is three huge roof 
mounted exhaust fans will be erected 
with the openings in the south wall. 

This will hopefully draw in more 



to, through other measures, pump 
clean, fresh air into the unhealthy 
atmosphere that now exists. 

The other thing that I would like to 
draw to your attention that smells 
about the forementioned suspension 
are that no time was served out of the 
plant and that no overtime was 
created due to loss of production. 

During the time I was meeting with 
the company on the forementioned 
situation which was almost continu¬ 
ous from Tuesday morning until Fri¬ 
day afternoon at 3:30 p.m., I could 
hardly be in two places at one time. If 
no one saw me moving around the 
departments, that as acting district 
committeeman I would represent, 
you will understand and I also had to 
cancel my second step meetings for 
the same reason as the suspensions 
took priority. 

ARBITRATION IF NEED BE 

One other thing I might mention is 
that I have contacted our Inter¬ 
national Union Representative Den¬ 
nis Tyce and he has stated to me as 
well as Tommy Thompson that, “he 
will arbitrate this case.” 

UAW IN-PLANT 
COMMUNICATIONS 

Call your committeeman, it’s your 
right not a privilege. They have in¬ 
vested a lot of time and energy to 
make a better work place for you and 
will continue to do so. You have an 
obligation to notify them when things 
are not right. They can only do some¬ 
thing about the problems they are 
made aware of and can only be in one 
place at one time. Therefore, some¬ 
times problems must be pointed out 
to them to be corrected. 

ELECTIONS, UAW COUNCIL 

I would like to thank everyone 
who took the time to vote, and a spe¬ 
cial thanks to those brothers and sis¬ 
ters who voted and worked for me. I 
do appreciate your consideration. 
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DAW No. 27 Ladies Bowling Club 
Commemorates 41 Years 


By LILL BRAUND 

The United Auto Workers Ladies 
Auxiliary 27 Bowling League held its 
annual banquet on April 22, celebrat¬ 
ing 41 years of bowling (1937-1978). 

Our head table guests — President 
“Abe” Taylor with greetings from 
Local 222 and Mrs. Taylor, Mrs. 
Lloyd Clarke representing Auxiliary 
27 and Mr. Clarke (Mr. Clarke is 
also the editor of the Oshaworker), 
our new President Mrs. Lloyd 
Parker and Mr. Parker, Vice- 
President Mrs. Harry Fitchett and 
Mr. Fitchett, Treasurer Mrs. Ken 
Cobb and Mr. Cobb, Recording- 
Secretary Mrs. Walter Gourley and 


Mr. Gourley, Press Reporter Mrs. 
Harold Braund and Mr. Braund, 
Flower and Card Convenor Mrs. 
Oscar Gray and Mr. Gray, Trustees 
Mrs. William Rutherford and Mr. 
Rutherford (Mr. Rutherford is 
member of Labour Relations Board), 
Mrs. Wilf Duffield and Mr. Duffield 
(Mr. Duffield is Local Service Rep¬ 
resentative), Mrs. Ethel Thomson 
(past President of forty years), Mr. 
Steve Nimigon (UAW International 
Representative) and Mrs. Nimigon, 
Kathy England representing Motor 
City Lanes and Mr. Whip Robertson. 

Our first topic of importance was 
to show our appreciation to the Au¬ 



Champs and capturing the Local 222 Trophy, “The Musketeers’’. Captain, Jen 
Carey, Marg Veenhof, Marj Leddy (absent), Ruth Hopson, Doreen Lockhart, Lois 
Nimigon. 



xiliaries kitchen staff for the superb 
meal which they prepared and 
served. It was most delicious. 

Our secretary Loretta Gourley re¬ 
ported that during the bowling sea¬ 
son five of our girls bowled singles of 
300 and over: Marg Gray 340, Reta 
Cobra 337, 329, Joan Taylor 314, 
Marj Comerford 309, Verna Parker 
306, 300. 

To the champion bowlers “Abe” 
Taylor presented the Local 222 
Trophy to “The Musketeers” — 
Captain Jen Carey. Consolation 
winners “Yellow Swans” — Loretta 
Gourley’s Team were presented 
with the Auxiliary 27 Trophy by 
President Phyllis Clarke. Ethel 
Thomson presented Barb Smith with 
the Thomson Memorial Trophy for 
High Average 205. 

High Triple — Verna Parker — 
804 — Presenting Marg Fitchett, 
high single—Marg Gray—340—Pre¬ 
senting Annabelle Cobb, most im¬ 
proved bowler — Lois Nimigon — 
Loretta Gourley — Presenting to her 
the Diana King Trophy, hidden 
score — Annie Imeson — Presenting 
Rose Dale, low score — June Pol¬ 
lard — 79 — Presenting Maij Groat, 
first section points “Musketeers” — 
Jen Carey’s team — Presenting Marg 
Gray, first section pins “Grandmas” 

— Isabel McFarlane’s team — Pre¬ 
senting Betty Rutherford, second 
section points ‘‘Corner Pins’’ — Pre¬ 
senting Olive Duffield — Eileen 
Smith’s team, second section pins 
“Lucky Six” —Jackie Finn’s team 

— Lill Braund presenting. 



High Single, Marg Gray, 340. Present¬ 
ing, Annabelle Cobb. 


A lovely gift was presented to our 
senior bowler Elsie Bathe who is 84 
years “young” and still in there 
“pitching.” Our former president of 
”40 years” Ethel Thomson pre¬ 
sented each of the executive with a 
beautiful hand-made corsage. On 
behalf of all the girls may I say thank 
you Ethel. Many door prizes were 
given out and many prizes won 
throughout the evening. Many 
thanks to all who donated. 

Before bringing this report to a 
close for another season, I wish on 
behalf of the bowling club to con¬ 
gratulate Verna Parker for the splen¬ 
did takeover of the President’s posi¬ 


tion on this her first year. A job well 
done, Verna. 

NEW EXECUTIVE FOR 
1978-1979 

President, Verna Parker; Vice- 
President, Marg Fitchett; Treasurer, 
Annabelle Cobb; Recording-Secre¬ 
tary, Eileen Smith; Press Reporter, 
Lillian Braund; Card and Flower 
Convenor, Isabel McFarlane; Trus¬ 
tees, Olive Duffield and Jackie Finn. 

It is again our pleasure that we ex¬ 
tend an invitation to all UAW Ladies 
Auxiliary 27 members to come and 
bowl with us on Tuesday afternoons. 
Bowling will commence on Tuesday, 
September 12, 1978, at 1:30 p.m. 



Consolation Winners of the Auxiliary No. 27 Trophy, “The Yellow Swans”. Captain, 
Loretta Gourley, Marg Gray, Doreen Fogal, Anna Pope, Marj Groat, Maude Brooks. 



High Average, Barb Smith, 205, receiv- High Triple, Verna Parker, 804. Present¬ 
ing the Thomson Memorial Trophy. ing/Marg Fitchett. 

Presenting, Ethel Thomson. 



Health and Safety 


On the left, Ethel Thomson, former 
President of 40 years. On the right, 
Verna Parker, our new President of 1 
year. 


By MIKE BREAUGH, MPP. 

Three months ago the New Demo¬ 
cratic Party Members who partici¬ 
pated on the Committee studying Bill 
70, introduced an amendment to the 
Bill requiring 
that Health and 
Safety Commit¬ 
tees be estab¬ 
lished in all work 
places that have 
20 or more work- 
e r s . This 
amendment was 
subsequently 
passed, much to 
the chagrin of 
Labour Minister 
Bette Stephenson. It was even 
. thought that she would withdraw the 
Bill if the opposition parties did not 
accept the Bill as originally intro¬ 
duced. Then, on May 3, the Liberals 
introduced a statement which could 
get the Government off the hook: 

The Liberals proposed that farm 



workers be excluded from coverage. 
They also proposed to exempt work¬ 
ers in offices and retail shops, along 
with construction jobs less than 
three months duration. 

It seems that these changes would 
lessen the effectiveness of the Bill. 
Since, in the last two years there 
have been seventeen deaths and over 
4,000 lost time injuries related to the 
agricultural sector. As well, what is 
to prevent a construction worker 
from being injured in the first three 
months of a job. 

Although the Liberals may be giv¬ 
ing the Tories what they want, our 
Party will continue to insist that all 
workers in Ontario be covered by 
Bill 70 and that Healthy and Safety 
Committees be required in all places 
of 20 or more workers. 

We believe this Bill is of great 
necessity and hope to have it 
re-introduced into the Legislature 
before the end of the Session. 





Uour Credit Union J lews 

AUTO WORKERS (OSHAWA) CREDIT UNION LTD. 
Established April 2, 1938 


Your Credit Union News 
Published monthly by the 
Auto Workers (Oshawa) 
Credit Union Limited. 


"Your key to financial progress'' 


AUTO WORKERS (OSHAWA) 
CREDIT UNION LTD. 

Established April 2, 1938 


Lloyd Clarke, President 

John Brady, Vice-President 

Don Nicholls, Executive-Secretary 


DIRECTORS 

Don MacDonald, Hugh Armstrong 
Joe WorOna, Bob Cannons 
Cy Taylor, Dave Broad bent 
Gord Henderson, Steve Nimigon 


CREDIT COMMITTEE 

John Beers, Chairman 

Ted O’Connor, Connie Lockhart 

Mike Black, Ted Simkin 


SUPERVISORY COMMITTEE 

Carl Finlay, Chairman 
Terry Graham, Glen Copp 

EXECUTIVE COMMITTEE 

John Brady, Chairman 

Lloyd Clarke, Joe Worona, Cy Taylor 


TRUSTEE & PURCHASING 
COMMITTEE 

Hugh Armstrong, Chairman 
Dave Broadbent, Don MacDonald 


OFFICE MANAGEMENT 

Leon Davey, Treasurer-Manager 
Alt Bone, Assistant Treas.-Man. 

Don Hottot, Office Supervisor 
Dennis Hughes, Loan Supervisor 
Des Dubreuil, Collections Dept. 

Alan Tanana, Data Processing 
David Greenway, Assistant Data Dept. 
Betty Henderson, Confidential Secretary 


OFFICE HOURS 

Monday thru Thursday 
10:00 a.m. to 5:00 p.m. 

and on Friday 
10:00 a.m. to 6:00 p.m. 


Editorial 

Supervision 

by 

Education & Publicity 
Committee 

Robert Cannons, Chairman 
Steve Nimigon 
Gord Henderson 
Don Nicholls, Editor 


Savings Account 

The basic credit union account, it repre¬ 
sents your ownership in the credit union. 

Dividends are declared by the Board of 
Directors calculated on the minimum 
DAILY balance and paid twice yearly. 

As an added dividend there is Life Savings 
Insurance up to $2,000 on savings of mem¬ 
bers who meet the age requirements. 

Presently paying 7%. 


RUTDCflSH 

AUTOCASH can accept deposits and loan 
payments, provide cash withdrawals of up to 
$200. per week, or allow the transfer of funds 
from or to your savings, chequing and deposit 
accounts. AUTOCASH will provide round the 
clock service, weekends or holidays. Applica¬ 
tions are now being taken. 


Registered Retirement 
Savings Plans 

At present pays 8.75%. Calculated on daily 
balance. Paid June 30 and December 31 of 
each year. Minimum deposit of $500. Sub¬ 
sequent deposits must exceed $100. 


it Account 

Offers a higher rate of return, but does not carry 
the Life Savings Insurance feature. Interest is 
calculated on the minimum DAILY balance and 
paid on June 30 and December 31 of each year. 

Presently paying 7.25%. 


Certificates of 
Deposit 

I- is—oaicLyea r Iy on th e annive rsary 
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AUTO WORKERS (OSHAWA) CREI 


Established April 2, 1938 

322 King St. West, Oshawa, On< 
Telephone 728-5187 
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OSHAWA 

PUBLIC LIBRARY 


PLEASE KEEP CARDS IN POCKET 


Collateral Loans • Personal Chequing • Personal Loans • Family Memberships • Tri 
Money Orders • Travellers Cheques • Loan Protection Insurance • Mail Service 

Impartial Advice • Insurance Counselling • Notary Service • Cheque Cashing 

Office Hours: MONDAY-THURSDAY 10 AM-5 PM / FRIDAY 10 AM-6 PM 
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